
f* !" f-rfi-L_i,,r liiil'Yiliri.

i}-{l} tr$ fitr }I.i,f :.i.jY$tl!Tf,f tu'iir }#-*iIS FAf} n{
0l1];!i':135i #.i+;i-t'llli ;:lx,jiF i:,:Il$g$

iln blag ]F$;i, tiie** w*"i'* *]l 1;:,:.:=."+J" pi::;rp &ines ernpl*;ring a
L*i*i cf 3*l!51T xc;:il- i's. fl:t+x'* ;r"rs t main t,yp*s of workers eurplo;red.
r* Chinese grav*l p',rmp ainess *lunely:*

i) :i*;;enien* scrir.*rs 
"ih+ 

es'* +i*+er ncnibly
pai{l of clai}y p;-i"id.. fh,.,se rEorker* are m*xtly
houeett and fea bJ' 'cii'e mlners "iirernsslves"

?i fnd"e;:enci*nt csrk*rs, lia1* ar+ u*u*ll;1'
Fi*ce ret*d". Th*s* *"r€ not hoii*eC ausi feii
bg the xin*rs"

fh*re may be anoth*r unieiu* t36:e af !{orkers which are not
forxr& in dredgee air& arts ernployeci und.er e contrest systery cournonly
rei'erred to 'efi & 'Fok tlhor+I systen amor€ nining ciicles.* fh+y nay
be class.rfied as ind.epenclent workers. AIJ tirese ind"epend.ent workers
wiietirer tnep' are paid at time rate or piece rate or are eroployed.
under rhe '.r_og_C.hgry.r systen are not bouseii and fed. by tb.e miners,

ai Tfpe,s of llepq.nd.ent Hor\ers l.n Cravel lune
lt1n,?q"a:r@.

"\i ) Montlly F.ei*. lppeq$efrj- l;qrkerg,
Anong the montbly paid. workers in the ninel
there is firstly: the llgpa1a_ u'ho is tire
nost iurportant person on the nj.se besid.es
the -riner. I{e 1s usually quite e}tierly
and h.as a }ot of eryerience iri ninirg
opere,tions, He has control and the
respect of a.11 the d.epend.ent mine workers,
His main duty i.s 'to see that a]l fforkers
are given a fair enount of work an* that
their work is properly done. He +an be
likened" to a supervisor of the mine workers
and" the ninsr usually relles absolutely
on him. fnstructions on the i+ork of the
niae from the miner are han&*6 to hin

:.: :

I*-fhe wordtPokt
tth*irt rieans | *ri'bute t.
+*.i i.,, + ^br,M UEi.

m€an$ tgarnble t

olbus !Fok Sho'^t
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rig,.:

,.il;:::

i*rri L'L i* i:,i.* res;:*n*i."iri.1ii;i to s€e th*t
ihe instru*ti*ns &r* *a*-ried. out by the
wCIrkers. -[n *n* abs*nse of the niner
*n th.e roin*:* lre s*.iri *.*sum* ths ninerts
responaibrlrt;: and. -'t*1.liii. hav* to anslrer
f or artl ir,ciiene e Ji- untoxarci i:ap1'en1rg s
r:hi nlr mi ry]r t .'gCU1. CIn th.+ mine " fhUS inwIJi.vIr ;r;r.litr D v

a uay h* als* esslmes tirs d^uty sf a
re$l**nt n,?nii;{Te:: 'tirc,;;:h he is not ,given
th* **:"fr,iil;l.rtl',:.tl;:i'if.'; ijij*1'- i{,' I i, .;:iiti SbOUt
€,!i; j" i:* i:*r' :**nth. .

T'I* }lSIlli,".:, =;nr;i;1,).;' 1r*t* ;:.t: assi*l:snt
kq&+ig to x*r'k. 'i'i*i: i::n;- *iii*: ;lssi*l;*nt
keir,ir cnj,t:,1 tt: tne '{ugr,., Ij:lit (snift
1*;:.d"** *? t!:* 'l"qlg--Sb-c.u-*). He aesiete
"+.;.. ".*,., I ,. -i,, ;.a,y,{ r.,-, I I i vu tif g O!'.t}I, AllUI

l"albcur" cn til* risne' Ht #ets: an avsrr€e
--..) -.'r.ar-+ Ql E--ur" #!.urr !i r *,r- /j * - OO 1:e:' a:onth. fi"ig $.qFg.
Pi,n'. Hro I t'. .',] l,(; l.r ilrl irl: S.1.. tlnt: 1.1.i t
k*r*gt t,*^i;*s ***r'g* *f *x1;*' *ne cf the
ffErlgs cT shift* of tnine *orkerE. Hie.
aon?l:Ly" sal::,r}' depet:"€e' aa th.e nunbe:: of
*i:ifts be hi*.si work*d in a mr:nth' Fhen
cr,11ed uirori ta i4Llsunre the r*sponsibilities
*f an a*sis*e,nt ke}:g.ie.r he gets a'n extra'
monthtry al-l"ov*;nce. Oi sone ninesr a
pCIridl*gl:j4i may take the place of the lcqqn

!Sg. llbe pong jLar* is like an od.d-job
worker, Iie has a knonled.ge of most
types of lio::k ln a nine and he reiej"Ye$
an avera&e ra.te of $I20.0O per: nonti:"*
H* caulcl be the future Eglel-q of the nine
wher he i:as Eorked f'or a long tlne in the
nir:e arrd ha,s acsu$ul;Lted enough eg)erience.
,Iire $gg+,3+ri a&trt tiie pg-g*sbau. nay be classified.
as seni-skil}ed i*orkeis- tlhey have their
o?{rl cp€cific job to ri"o and they eould- only
e.$$ur:s ihe role of arn assistent Ke!-glg oniy
wLren ti:e gggqil-*. or th.e miner requir*s tlrem.

Few mincr:e enpl.oy book-keepers or f,{ccoun-
tant* on their ru.lnes a.s most of ibese work
i*: d-on* h;*" tireir clericai staff in i;i:re towrr
off ice. the niner* would" oniy enpJ.oy book-
keepers a.r:ct a.ccount*ints if 'fbey or{ln Ins"n}r

nines and enploy a labour foroe large enough
to juetify their s€tYiees. .An exennple
of suah niners are Choong Stitn and. Foong
Seong ef Ferak, Ilowever; thece book*kaepers

rl.:. :'

D*the $ord tpong stiauf nearrs helping hand in Chinese"
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;rr1C a.*{:*un"iri,n"*fi {tr'* :l(}F1, ;:{s{"ir\+. tile
sLeri +a.1" sr-i'ef f !r: "i;i.t*: **l*:: af f ic* '
'ih* mi.nnr*l :isriaiJ"ly" *m;;1"*]'' 6 r:ine*cl*rk
fo1' oirg; tt1 r.r'tc t(' h'(]Ji ii\l :('cl'etor,vt
tl**.'*trl'*:: , P*,:r'8f;|$i*r * **r:.::ekeei:er ani
gen*::':.:.j". i:itli*:'rri licl: **. 'i;iii* r:.crur*"n.i t*retive
.rid-e f;j' "i,i:r: ;ilj"*.i,r- fi*ct;*Ch }ig i:eg thls
n.-i.-le ri'nrte i,f :r'*+i:*r;sr: l],i."i i ti"*s t hie
Fil5 i r+ ::-i-i h;;;h, a::il L t i:+l;;113 n{icunt$
tr: rlcri'f Sj r;3. *i-r 5:+r $r:nth ' 'J'he i*b
cf. t,i;r* in3"ri*:*+i*3i; iii i'r$ir'?1i:i' lak*n s'qf*r
'b;. ilie mi r:or: i"i!n:r+eiif ;f i-re o\r11c oni;,'
I L'.(

Eve:'y ili:llli-rs:e qrrlvel" Fultql m1.n*

{iurit hav* ri *sok nti,s** $hirrese minersr
i nv; ri .r'i, i '. 9.1, , ,i i w f'r'pp t'r,oi *,O ',Lgi ff Ilvc j.i( i:i

TeSu.,i,i.,r' H(,1'K6rs. Llsulli , ]' a na j,e cook
ii: en;.'layeit h**tiu** he h*,..= i-e *}eep
lril.:l: ii* -':*h*r n:in* erd;rke"rr*j i:l itle
Sg.gl - bouse a] ec. Tbe wege be
receivss i:er m*r:*h d*pends *I1 the sls*
gf tb,* l,r+r'ke;r$ he i:;.rp tc' gerv*. In
aJJ evel::{;e siaed nirter h* gets erhau*
Slij*.{]0 p*r montb. In large nines
wi:"*:re tirere are lee'gr: nufiibers of mine
r*or'fi-ers- the cook has assista.nts ithc
*re l:r*r"r*l1y iire sil'es or c.*ughters of
some cf the mine norkers to C"o the
n*ni;a]. rer::k ri.ke cleanir6 raw f*cd sld
drni:,es. Sometimers th* c*ok takee ti*e
resFstieltil-i tlss of tbe 'gil,jg= i.gIA' . 

*
Jf ir* *r's;* tjo: he is pai"d extra." lione-
tim*sr h"e fin*1. ev.en bs csntraetsd tn pur*
cbiise ti:a supS:i,ies for other mines si:ich
hap;:eri tc be located nea.rby. Hir: i.nsous
then, becomes quite substanti*rlr depending
on tne number sf mine* xi:icir b.e could"
be contracted" ta provide eu;rpliee*

' $ines also anploy oh.ri.rgenen to looi"
after tire el**irical ins:t'a1*tion on the
mirre*:, They are paid" s.scording tc thei::

JA lkcng4si t bouse j.s a }a:'ge
rinc ue.lar:;airy5 to tlle lriner and* sb.*:re
it: r.r:tu;rted" on tire mine i"be*lf .

h.ouee usually' uacle
g;i ne wor,'kers iive.

of woocl ar:d
Ii:ri s irilu se

*nhu person in ch:*.r*_ge cf trr* purob.;i.eos of fooC. r;nd otber
mi"siceLir"r$sous articl*e fcr the m1ne"

i;..

i::!

l-i.

a,



qu#*if i ca li*rt*' o i-i' ci::rlrrF';elnr:lt hoiditta3
a firs"ti c3*iil*i ss"r'1,if i*i:'i,*: gets abcut $1S0.Ll*
psr lron*h r a4l-:- j"e 'fi:.t* iir!+ 1;i.].l$::* * a certi*
frcr'te ,';ets ;:Dout S " ."'.

Hin*s a,i*s *m.]ilsl'- i: watcl:rir.l. wl:o
r s usually i-. lriih . ':ie ..'tts i: i-riu t $?7. r")i.'

p*r mon i:ii " Iiiii ii"t"&s: ;;:iri" I'J"e'*i.:* sep*rai*J"y t
;:ne ii*.Li r-iii i.n i;er'*c;r:.:ltit l+i iii "i:ir* o***::
mjllt' h,"."I1. r'l ;;r.

j i j E*,i*Y. }":€ . :lucng iir*
*.*,p*nri.er:t *inarig '#*:'ilr,*r't:o thc d"*r'iijt' p*.iu I'or* ti;e
ri-Igeot cLer;s. it- : s est.tlI,;:,iui tiii,t about i 'ilb
of ttre (reieI.iCen-t i\L-l',i6'f E i:r* tt.rii;* i;;iC. All
,1 l.J.iJ r-'{r]"i rrrlI eI;Glrr.i., :i; -rjr.'- HC'rkeI'5 af e ei tnef
+i*,:r*rif i*ci &{'.: *esri"*ski3l"+;C or unr:kil3ed=.

In s-.ome :rii.acsr 'ti:"* IlsliF $s*++ is ej"a.i"ly priiri-
E*, e.e $]*nti*rieC" before r a* *h* gener*J. ali rauncl
^.-^*..i^*+ ^'{^- +-; a 1r "l'l ,^i-c -'' i;. lrn cr,ani f-ioritls:5.1 S i,iiJlu I dual: trd,i.rr LU aLL rj\Jui ir: Lii lj'w al/ Evf lr'su

ta.*k, A mine n*,y heve ? oT 3 ESIg-,*gg.St *nd they
;i::e *i**sifi**. ae seni-ski3Ied, wc;rkers' U*u;l}}y
a r:ewl;; em1;1Q*tei gg-sleg is rrarly trraiLi. But as
i:e be$$ri** acsiisto&€le. *r: th* ;:ctivities and cpera,tions
of ihe mineso tite :nlner i;right plece hin on hi*s
uon-bi:.ly Faiti staff . A d.ail"v paid" FSng shau receives
*"r: avercse af $?'1.r0 Per daY.

qA
fhe 'g&I- kqls ' ' and th e 'b93ggi-I9!g" ' " are al so

rir,iiy pai6 r{orkers- These t}}es of workers get e.bot-it

$i,,J* to $?-00 per d.ily* fhe tqbirp,,Fule'is ugualli'
c*r:ci*ered. els tilr+ more ekilful wcrker thougii boil[
th*se t3*pes cf tr'orkers &xe ciircsifi ed as unskil"]ed.
Secsruse be hiiLs a ilore specified iob to perfcrmp euch
a.$ tene.ing ii:e rn*nitorl' hs Elets & slightiy irigher
ra.te ther: the tk.'e€'$il{qgg-j U*;ui,Jly it* gets gJl

4tCh*E in Cliirrese me&t:rs, rassortedt ana Fur& rneanis f workt
ihus;, cilap imesna e,ssorted. $ork.

A'As the term den*tes tire ikong*i kung"' ticee all the missellaneous
a:lil upiniro:.t:rnt jobs ar*und the kongsi sueh es hoeing r carryirg earth ani-
st$nes, pSanksl loadir6:1 s'hc. this t}':je ilf worker gets about $2.00
't.- fi. !0 .per day.

F,

'A puu1, vlrich shoats out a stron6' jet of sater to bresk &orrn

ti;.e 'cin beeri"ng scil'

-L9



*,?sr*se of r,hor:t $f .#* 'br: l$t.i* per rl*';i. $rnorg'

the gbg*Sggl i#*r:k*r::nn ti:it.r,x'* fi"re Fsrsons besides
t*nCiry1 *l.e :nonitor, algc iii.lil11ii cbarge d tlie was1e-
*i:.'r.:.tar'-'Eglgg6- u* $u$p"-' f*na.irrg * sonitor o:r the
suep, ::eq.ulr-*$ i;v;i6!icn.il*ir rLc; *it":"1J. ancl effort on
ihs ;:-s"rt of *-*e wc,rft**r exce5* niay'"bee hiei attentian.
Tbu* a ql:-ej.--}g+$g" *ppcintea i:* 'these jobs usually
";€t.s iess tha.n ttre caal kuriF l+i,r, :'s jn charge of
tli* wxi.*te Ci:ti"it* *3j $q;q.H becrru:rle riucir lir:rk deUands
*h* GXg,€'v:*rl** e**i E:kii"i t:f 't;i:+: x*:"ker in-,,lhe iiuick
sepa:.ra*icn af J.lls* v*,;}r* f:.uti: 'i;i:e gg;lilr$.l*- ihr:t
com{* \1.tr} ta tii* S+r!qS:"

'ihc** *lla ,lert.ergor:*s *i" lis:skil]erl 1e"I":our aTe
mriii.t nu!s{ry'*L:$ a* 1,in girree r:.lr* u*ua.J-ly aci:ount-,for
tf3 to :l* "r th* t*t*,1, i"*.bci:.r f*r*e ennplo;red'**
'Ibeir e*::rii-rry;* inciuoe rr;r';slrlxlts far. sFegi*1 or
emerssn+*ti wcrk 'ion* out*i*e n*:.m*ii hours" Ilig;h
*rob lates a:'e i'aic tc iht'm ui:en theS are cr.1J ed to
p*rfcrm uor'li, such as +trengtb*nr.ngi ti:"e bunds
dr:ring a hea.vg' st*:'m n* nigi:lt. All taese **orkers
s.re h.oused" *lt:d fed" by the rni"ner. If r*onen are
em.irioyecir tiie)' fail in .tire kcslglkqng ccttegoi'"v,
fod.a3.r &r1 estiseted. l0p of th.e kongsi,k4fiFs are
ffo$*:n. f*eJt aa}' be paid as high or eYen highar
thsrn *heir nale ccurrterparts, but they d.o not
receive free food. or lodging fr:om the piner'

Althcugh these unskilled" l"abourers receive a

ria.ily rate of so siuch in a dayr thei"r income coilld
also 'be time rated' Sayr e qhqp kqqg or kgqgg}
kulig i.s paiil $2.ilS per day of $ hours'* t'crk' fhat
rneans he 1s p€id pbout Sc"25 per hour of **ork done'
tight b.ours are the ncsiaj. lengtb of tine in a day
fox' most mine ruorkers. Eotreverr he can take tise
aff to attenci e we*dirrg: or funeral- He may" spenc

r;it::.

,1j :

:..j,

',-':,,'

:r::a:j::r

|1"A chute where tre.rge rocks are

9*.''L'he spot where the ore and mutl

tc tire palong'

1*'K*t*ogt

11". , 1: .

UAEW N1ID

slided aFaY.

are sucke* into the PuliP uP

is tin*bearin6 soil.

Sbee, Silipqqe- l,qbeiitli:g Jil}ii{'ejl.
i:l1l
:]:; ::

. i.l

ii,r,
;,::i,

,;',i;
rl,:
:iElt&,*:
m'
ffi
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ti:i: t;n*i* ila;;y' i;s hniJ. *. ii*.1' a,?irjy fton the mine, iR
wirich *i;sep l:* i"n:.paj.d ac**rr1.*r:oq tc tlie hours of wark
he hasr rione oe ti:* xi.ne* l'er *xe*n;:l*r he uigirt
h*ve e+rke$. :-*r t l:l**r* in ii:e n*::nir:g enel *iien
$!:end" the r*ut i:f "the illi*f ii,wft,]' fr,orc the nine. He
is then 1,a,ili $*.5* 'p:-*v-j"dee" **: irae inforsec" the
&.g;:,al_* bef,:re h* l**"v*s, ;t r;+'*il*. b* noti*ed
lR man;. srj-Res: &r1 un*k-rl-1*:ii re*::ker j-s nct rigidly
b'ound. to tirei":: smg:!r-r'y*1"s:. |iaxev*r, if ire takes
t*c t*en;* *ay:i i:ff i-x€:m *:t::,!i, t*a oft*n, h* na;. sutidenly
be *ismisseii .by j;he +i:tir:: #r: ill* l:eeomft€ntla-blon
ff' t"ire lryFta1llr orr f e mi;;:bt re**ive no*i:.irq"1 or *
sii':;;.iier t*Fai-gggi*- ar tii* *n* of the year*

Th* aver;iJgg tsr_q* r=ate*, izcure ard de"ys wor.iceu.
;:r,i tiri:j-,i..trrls t'o: 6r:irv€i l,ijInF horKers al.'e i'orrnc :n l,able
3-f*

:: i I 0thers. Aj- li:ou..i: mcst drriang wasiiu"=l jto
i =l .riil iffil'enflEnT r,rrn*"= n *iliffi'nr Je€,.r8 manj/
mi::s::'s enploy them to recorrer *in in ihe ta!1ir4gs.
If sc enngloyea, they nlly be paiu a d.ail;.rate or at
a i:ieoe rate. ff tiley are f,aily pa;iri, then they
&re *la*eiferi uncier the *ateg+:.y of unskilled $oma.n
#&cng the kpFesi.,$q$9. If rhey are piece rated",
tirey would be paid. accorain6l to ihe a&ouni of tin
ii:.*y have recovered. the anouat they receive for
easi: kati (a katj" ie about ).6 ou*ces) of tin varies
fi+n mine to *in*" {h.ese dulaqe washers uo not
recej.ve fc,oC and. lodging fr:om the niner and. they
ar* unually the ri-iv*s and d.aug;hters of the nine sorkers.
.^. 'r
2 ) fn$prced$g.!_Ecf4FfS. fndepenrient norkers on
the ehineee gravel l,usp aines ar* usu"*}ly either paid.
at time ra.te or pi*se rate,

\-a) Pieoe B?te4 Jnd"el,Cpdent "t{o{kqr$.

i J 9re }rygsers, Anong tb"e inCepend.ent workers
who are paid. at piece raies. there are the

1tA reci packet of varying sum of m$neyglven to all d.ecend.ent
mine lrorkers a$ a bonr:e. Tbe amsunt glven to eech worker d.epends on his
staius in the urj"ne and the profits the m.iner: has na{re during tb.e y'ear"

33tir* pan or dulang as it in ealled. in $alay'ae is e large
sir*lllox *iehr u*ua,l}y nade of woodr and yery light, 3y a swirllrg novement
pf'th.e *ulaagr the lighter particles sf san& and" gravel are caruied a.way,
ieaving behintt tbe heav;.er tin ore" 3y etcilful use of this uethod"e the
tiu that eeeap*d" coneentra'i:ion on the urines and ale washed- aweJr rrith the
t*i}lngs are t'o a large extent $aved". thus, persons who use tbis method-
ta reco,lrer tin are called. tDuleng liasherst.

*?1 -
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ore*{"re$s*r's.14 They' are pairi accort!-ing
io tlr* n.uub*r of p1+:i,s of ore tirey have
ciresses. f*r ii:.e iiriner. iJsnal.ly they are
enBloyee by ar:" r::'e*riressing contractor lrho
usua,lly *sss no'* d"a 1;h6 clee'ning hirnsolf t
and pa;t s th.*.m a.t a sli.ghtl.y lower rate
than the rat* offered" by the miner to hln,
'Jh*sa sr**Sres.si*rs utjq" tsork ln groups of
*h*ut I F*:'**n* i'irirl serre*tlipes ins*ead. of
bain6 *mpi*y*ti by aE ore eiressi"ng ccRtractorl
tlr*;' siake tilr*ir: oht: scn"li';"l'*:i pitb tbe *.j"ner
ta fi"re*s ni:e s3=€* I{ow*verr ore dressers
prer'er 1,o oB emirr Oyea unLter a. contrac tor
1-^^-----* -lDeceuse ore-cressln;; meJ trJte oniy c or 3
*ays to finish aar.:" *. rai*s oniy sle*,ns i*e
Sg|frg" onc* * week or 1O days. This
Beciils th.at the ore*rlre$$er$ ms.y $ork oniy
wn*n the itirr* ci*nnfi itc pal,?gf:* Ihus
srs d.ress*rs might cnly trork in *. mine for
ai:oi:t $ ta ir) C"eys e;lcli urcnth. If they
&rB empioyeii. by arr ore*dressir€ 1 ibey could.
be assure{i of rsork throughout the monthl
besarise their corrtracto:' whc ie usuelly well
larown 1n ihe mj-ning area j,s able to procure
jobe for them j,n various mines suoeessivelyl
since dlfferent nines have thelr pelong
ciean:irr6;s at differont d"ays of tb.e nontb,.
If the ore-d.ressers make their own contraet
lrith the ninery they nlght be able to earn
mor€ in, a nine by not sharir:g the noney with.
a contraetory but they war:ld" be too tied
dorrn in ore-d.reesing in tire mi,ne to be able
to look for Ncrk in ather iuines, If they
are enployed" by a contr:actor; they get about
S10O,OO to {[200.00 per nonthr d.epend.lng on
the speef, r*ith whi.ch he can dress the oren
fhe contractor 1s able to make lnore besause
he *sually cont'r:sis a n"'riiber of Horkers wham
ir* contraets te various mines, getting a
cut gn every pioul of sre 'ir:essed. by his
workers" Iepend.l.ng on his efficiency in
ge'fting contrasts anei ih.e .:.tur*ber of rs+riiers
u::der l:"iiu1 he of.ten gets nore than $;500,S0
in a month.. Tb"e$e or+:-drossers axe classi-
fi** as *eni-skilLed work*rs and. sinee ihey
are t*asuai? sorkers to tbe miners th*y
are ::ot iruuse* and" fef, by hin,

l4fho** sha ars engaged" in r*ash"lrg and cleaning the tj.n ore'
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ii ) Co+Si.lr+*tj,gn-I{og$Sgtg' Another
tlpe of independent rsork.ers who are paid
at a piece ra.*e are the *cn*truction
labourers. They are ueuaily called by
the ariner to 1:ut up a buildirg or effect
repairs t* *he exi*ting struciures at
fir: a4;ree* $ult cf acn*F'. th* aelou"nt
woul* d"epend" ori *i:e nature a,nd" t.rre number
cf the *cn-qtructi*:: an* *li* time the
nginer r*ents t1:* *cn*iru.*tions is be
aoni:leted.- Ie;:enaing on iris agreement
iritn **e *cn*truc.tion Esrk"ersr ire $aJ
or a*r;i nat *upp13" tb.e ne*essa.ry materiale'
S* giv*e th* specifications and" a*;re€s
+8" a eertair: iur*p sum fcr tire oouaplei:ion
af the "iask at a specifiea *ai,e" Tbis
6uru is then shared e$o'ng ii:"e co$strustion
Hcrkers. They usually appoint a leader
seang themselrres tc superl-ise theirwoxk.
In tlpe* of very high tin price (examplet
durlng iae Koreen 'l{e.r SoonnJy the niner
is very arrxious to bave h.is construc*ione
ereate*. as qui*kly as pos*ible. He noulC.
then pay extra over the agreeti a^ucunt
io ihe sc::kers to persuaae then io finish
the job in less time, these construction
r+orkers are classified. as seni-ski}led.
and" they receive no food" end" lodgirg fron
the ni-ner,

Sone miners wb.o own several nines
may empicy these construction vorkere
ana give there a ra.te which d.epend.s on
the hours anci Cay-s they have norked. on
their nines" IJsually ihey reeeive aboui
$3,00 to $?"t10 per lqgs of I houre
depending on their riegree of skill'

iiij Eqafine Sriv_erg' Anoth.er type cf
ind"epenaent workers are the engi.ne-
il.rivers. 'lh.ese are uaually employed by
an engi^ne-contr*,ctor lrho would send, th.em
ta varioue mines. Although there has
been a grad.ual trend" on Chlnese g'ravel
puep uj"nes in 1"ire Fost-$ax perisd. to pay
i;h.eir engine drivers and thelr apprentices
a nonthly salaryl the najoriiy etill
eunploy these technical sta.ff through a.n

engine-contrastor. the engine-contractor
agrees to supply the ne+essary perscnnel
to nan ti:e na,cbinery efficiently for a
oertain lunp sum every monthi a zu& which
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Etay vr"r]i from a. few hu:*d.red.s to $31000
per monthr d"*penri5"ryg chiefly on the
number of eng'inest th*J";' horse-powetp
and hencsr ti:e nut[b*r of nen requirsc.
to tenel them €uxd cn the d.egre€ of skill
and exFerisnce susir sier: mu.st pcssess to
be efficient. Orher can"$i-derati"ona trilr
be tne messure cf seaurii;' of the enginest
tire E:.nets nearness tcr oi- Semoteness
fva* lar-mr {}^-a chiftq Far))iyori qaA
il.viII LVFi4!t ui{! t4iJ tu -r;':.'44rvut

wnetb"*r 'th.e nin* i. s t* b* Hsrk€i 24 hoqrs
d.ail;y" or l"essr s:.n*e th* eontrected per-
sonnei d* nat ,g:et a&;i' cxtre allowance
fn-r' r,onri3-g" Th*ge enfiine*Ag'iyerg e1.e{-J; ;e}'!..*rv=

pair: 'ry tl:eir cantreci;ar ac*ording to
their ski.li arrel th* nunber sf shifts
tn*y wcrk on the mine. 3rt *ngin**d"riv*r
bolding e f:.rst class certifj"ca.te of the
lnasilinery d"ep:irtnentr sild "!{oxking S hcurs
a riay geis about $1TS.fi* per month r'rhile
tbe otre nith a second" eiags certi.ficate
an€ warkiug I hours a dey gets about S113.o*"
?heir appreniices qrho have ns certificate
get a.n average of a.bout S??.OCI.

If tbese eqgine-driYers are d"epend.ent
workers in the ninet they are paid slightly
less because they receive free food" and
iod.gi4g rhile those wh.o ave enployed by
a coritractor a,nd are not fed" and" houeed.t
are paid. nore, {h"e engine-coniractor
bas a nurber of erg:ine*d"rivers a.no appren-
iicee under his contrcl and. b.e contracts
them to o*ork in v.arious nines in di-fferent
districtsp getting a.cut on every contract'
He is the general supervisorr droppiqg:
i.n oscassionally to chesk on tire work
sf hi s eng:ine-drivers aJId ta settle ?dly
eonFlaints. Ee is called' ulton by tbe
rriner if anything €toes wsoilg with the
englnes to help in the repairsl recondi-
tioning, overhaulirgl eto.

3) Oth.ers. 'Ihere is an uni"que type of in*
*epend-ent labourers norking under a systen conmoa3"y
knoi^'n a$on# Chinese gravel puulF uines a,s nlg&
q-bgg', Ilnaer this system the niners d-elegate
xrthority *o keralae wha i"n turne engaged the
required. nurnber of enplayees t peY wages and keep
account*, ete.l and thus sa.ve for theneelves all
tbis work an.d day to day superrrision. tbe
workers employed on this systen are sonlstiaee
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].<nown as reeif"*employed oonts'actors' and they could
be rernec as tentrep::eneur$! rn tite €cononiic sense
be**use tir*y s.ssufii* ri*iee. 0c*aslonall;.n theS-
euFloy a few irnskilleqi l*b**.rers orl Aaily yates*
These lrorker$ havs a *onira*t of rlervice rith their
resFecij"ve icqiie.lag wht #.r'*1 in fact, eftployerE
an& #.re th*refc::*1 resjicr:.slbie for pa;'in6 se*{est
+cntrj-bution* t* bi:e i,tnpica-e*st FroviCeni F\:nd" and.
Ho:'krien!s "fiorui'*n,*#'iisn i.n fi*"se sf accid"ents"

iino"er'Is,&__ff_hgq'r 'tire lt'srkers ar a eontractor
+EFioying 3*.b*uresg os a €h"#.r* basj.E:r{'Grk tire nine
thenselves and rec*ive e iierf*nta€e of tba prcceeris
sf the sai"e af -i;he tin ssnceritra*e produoed., Ha.ny
min*r* aiSow *hie *3'st*n tc b* ncrked iri their
minss b*saus* 'ib*y ar+y be t*c tied. up H"itil the
inr iiel c;;;ital outla;r i"'heri srartirg' operations on
a siine, ?bus j"t j.ru *su;-"rl for th.*n to let 2 cr -3

acres of ii:eir' lar,u to be rtc.rr;.€d out b;' tr*e tpgk
ch.oj,:r s].-6ten. iire sr.are of tne mone;i rae miners
Ser frs* this vorkings wculd" help t+ lighten their
fineneial burden, $wners of emall or marginal
cines ncig also let their nines io -be rcrked. und.er
'poE ch.owtbeseuse ti:"e;r 'r.o not sis:h ;c &$surne the
responsibltity of minirg operations or to tuice the
risks involved.. fhese risks inay be in the form
sf low prod"uotion or lov prices"

The miaer who Lets out iris siine to be worked.
under tois systen agree to pay a certain prioe
whi*il ls nu*h b*iow the prevailing price fcr
everJ picul of ore ilro{uced. In son,+ casesr there
is an upwar* slic"irg ssa:-* of prlces for increasirrg
outputl but usuaiiy rire :rri,cc j,el picul is re..luced
as tlre output of o::e iac::eases. Thus e:rerjr extra
picul" proiiuc*d. meani an increace in the money t,c
be share€ out alnang the T*orkers, tbis is ii:.e
i.ncentive for then to work hard"er, i{hsre the
output may be ioo snali, the niner may gua.rantee
eacir i+orker a minimum a.nount of wfiges per nonth.
Sinse the irorkers are assumin6; the r:"$ks sf the mift€rr
the workere &ay Hork for notbing i*hen there are
lolr tin cantents on the mine or bad weaiher arises
t',r etop prod"uc'bi"crr. Tbus *efinite wage or earnirgs
sf a scrker for actual nock d"one is nat assureeil
becai.lse ,:f the elenent of risk that is assosia.ted"
lrith the ent+rprise. Howeverr if thelr ent*rprise
might pro've sucsessful l €vor$ sorker najr e&rn a.s
nueh as $500.00 per monih or nore. Mining under
*} i - -.,e*^- .i .! n*^"1 1 -^,^"1 ^ ^*A 
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less than 20 rorkers ooing the nining operationg.
?h* labourers and thelr eoniractor or kepal*.

, ..a
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aiires on s ssrte;L* .iate fot' +very k*u. rrrhj.*h
varies ac**ld-i4q *uo Lnri i;rpe* oj" work af each
work*r* ?ire.* r'-h*ii t::..: au*j.;u* i:";ril "be*n sokt tg
iire mlner at tn* a.;_ireeil *+ri,:rt per pi,:ui I fire
fi:"*t +lai;n o$ ii:"* :ri*n*,! ft'*m th* selese tst?"lti
be f*r ;:a;uen* oJl rua4;** {r+**rri;qq ia ltre h+tgqwo::ke,l b3' eech i**rker, ff f*a*" haci to Ae p*:.,f
fc::, ti:l* "a riel;5u*i*,1 f::ori; iii* ;-.em*ri-nd"er* 0f"iil,* x*st, wiiicir **;r.stiti;i*s;=,r:+i'1 tn or bonr.ls,
e *er*ei;t 3:.6s;sn"**;;* w;::uiri go t* |ir* *ontra*tor
or kel:a4,a fr;r kis mana6le;uent, ar:d_ ch* reet goulC
be sliare,* *i"li ac.*or.e:"n4 t* "ilie numbe: of kuru{s- *Irut *fl 5y eacii r*rk*r. The *:ineris profi*s
are iierj-veri" frqrn t*.e r:"iffe:.*ntie1 i:*tseeu the
pi'1'ie he --a"''3 fcr tr.r+ ]i"3 'jn': tne price et wlich
hs eelis it.

ji
4

or

-- r ! ' I !

iiiili
{:l

ci. l 7 3
i

0
lllltlii'ttt
9 10 11 12

ftIALAYA f,ISRARY:, M I c R r) tf I L l't

I

15

I
i

!3
lilrlrtiill

5678
tlltt!

t

14

J
3

I

iuNrvaR$rrY
,fi| O?t SCt Wt *tl mt {'s ffi &. Og 0S G? SS @ 6; wy$O

-?7-


