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ABSTRAK

Pengurusan Islam mencakupi  bidang ilmu yang luas dalam semua  aspek
antaranya latihan dan pembangunan sumber daya manusia. Latihan dan

pembangunan Islam bermaksud usaha-usaha  untuk iperti daya

‘ubiidiyyah (pengabdian) seseorang pekerja kepada Allah s.w.t. Matlamat utama
latihan dan pembangunan manusia dalam konteks Islam ke arah melatih manusia
sebagai pekerja mahir dan individu muslim yang taat mengabdikan diri kepada

Allah s.w.t. pada masa yang sama.

Setiap organisasi dan pihak pengurusan mengeluarkan kos yang tinggi

untuk mempertingkat keupayaan seseorang pekerja dan tanggungjawab melatih

mereka merupakan satu kewaji bagaii sunnah R

111,

s.a.w, model
sebenar pelatih dan pekerja Islam. Tumpuan kajian latihan mengikut perspektif
Islam ini dijalankan di Institut Latihan Kakitangan MARA (ILHAM), Majlis
Amanah Rakyat Kuala Lumpur. Daripada hasil kajian, latihan berunsurkan Islam

dilaksanakan dengan begitu baik dan terancang sepanjang tahun, luruh

untuk setiap anggota organisasi. Proses-proses latihan, perjalanan, dan
penilaiannya menepati objektif ILHAM dan matlamat MARA; iaitu selaras
dengan agama. Manakala aspek pembang insan setiap pekerja

imh

P )

nyata g antara k dak luaran dan d mereka sekalig e

matlamat ‘al-falah’ yang merangkumi duniawi dan ukhrawi. Hasil yang positif

dapat yudkan contoh organisasi Islam yang mantap, pemangkin kepada
perkembangan ilmu pengurusan Islam setanding perkembangan pengurusan

konvensional.



ABSTRACT

Islamic management is a wide field of knowledge which consist among others
training and human resource development. The islamic training and development
means effort to increase the value of every worker by increasing the value of
obedience to God S.W.T in themselves. In other words, the main purpose of
islamic training and human development of human resource s to train a people
10 be a skillful worker and at the same time to be a loyal devoted muslim to his
God S.W.T.

Every organization and management department spends a high cost to
elevate the ability of workers. This responsibility to train them is an obligation
which is suppposed to be done according to the Sunnah of the Prophet (PBUH)
who is the real model for muslim workers and a great trainer for individual
muslim. This research; training in islamic perspective, directs its focus to Institut
Latihan Kakitangan MARA (ILHAM), Majlis Amanah Rakyat in Kuala Lumpur.
Based on the result of this research, islamic training is well performed and done
systematically throughout the year for the whole of the member in each
organization. The training process, the performance and its assesment correspond
{0 the objective of ILHAM and MARA; that is in accordance with the prescription
of Islam. While for human development of the workers, it is balanced between
their physical need and their spiritual need and therefore reached the aim that is
‘al-falah’, which covers success in worldly life and the hereafter. The positive

result will able to create a good le of islamic organization, to catalyze the
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PENGHARGAAN
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