BIBILOGRAPHY
Books

Dessler G (2000) Human resource Management 8™ Edition.
Prentice Hall International Inc.

Personnel Management in Britain, Sisson, K (ed.), Basil Blackwell, 1990

Torrington, D. and Hall, L. 1987. Personnel Management A new Approach.
London: Prentice Hall international

Armstrong, M. Human Resource Management: Strategy & Action, London,
Kogan Page 1990.

Jackson, D. Recruiting, Interviewing and Selecting, London, McGraw Hill 1972.
Lewis,C Employee Selection, London. Hutchinson, 1995

McKenna, E. and Beech, N. The essence of Human Resource Management,
Hemel Hempstead, Prentice Hall 1995.

Rodger, A. The Seven Point Plan, London, National Institute of Industrial
Psychology, 1952.

Storey, J. Developments in the Management of Human Resources, Oxford,
Blackwell, 1992.

McConnell, JH. Hunting Heads (2000) Kiplinger Washington Editors Inc.
. Washington DC.

Ahlrichs, SN. Competing for Talent (2000) Davies-Black Publishing.
California.

Pfeiffer, Jeffrey. The Human Equation: Building Profits by Putting People First.
Boston: Harvard Business School Press 1998.

Fitz — Enz,-Jac. The 8 Practices of Exceptional Companies. NewYork: AMACOM
1997.

Peters, T and Waterman, RH.Jr. In Search of Excellence, NewYork, Harper &
Row 1982.

Legge, K. Human Resource Management: a critical test, London, Hutchinson
1995.



¢

Wilkinson, B & Oliver, N. HRM in Japanese Companies in UK & USA. In Towers,
B (ed.) The Handbook of Human Resource Management, Oxford, and Blackwell
1992.

Johnstone, H. Beat the interview blues, Business Recruitment Feature, London
Evening Standard, 8th March 1995 p 46

Cattell, R.B. The 16 PF Questionnaire Champagne, IL. Institute for Personality &
Ability Training 1963.

Mondy, RW & Noe, RM 1996, Human Resources Management, 6th ed. Prentice
Hall

French,W. 1994, Human Resources Management, 6" ed. Prentice Hall

Yong, KB. 1998. Malaysian Human Resources Management. MIM.

Journals
Jeremy Kahn. The World's Most Admired Companies. Fortune 1999.

Mark Gimein. 100 Best Companies to work for: Smart is not enough. Fortune Vol.
143 No.1.2000.

Patricia Nakache. Finding Talent on the Internet. Harvard Management Update
April 1997.

David Stauffer. Cultural Fit: Why Hiring Good People is No Longer Good Enough.
Harvard Management Update March 1998.

Harry Levinson. Criteria for Choosing Chief Executives. Harvard Management
Update. July — Aug. 1980.

Keri Abraham & Claudia Newcorn. On line recruiting — a powerful tool for small
businesses. The National Public Accountant Vol. 45 Issue 6. Aug.2000.

Latham, G.P.& Saari, L. M. Further Studies of the Situational Interview. Journal
of Applied Psychology, 1984 pp. 422-427.



