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CHILDREN AND YOUNG PERSONS -
(EMPLOYMENT) ACT:1966* == . ' ..

(Act 350)

An Act to regulate the employment of children and
young persons.

[Zst October 1966.].

BE IT ENACTED by the Duli Yang Maha Mulia
Seri Paduka Baginda Yang di-Pertuan Agong with the
advice and consent of the Dewan Negara and Dewan
Rakyat in Parliament assembled, and by the authority
of the same, as follows:

1. Shert title and application.

(1) This Act may be cited as the Children and
Young Persons (Employment) Act 1966.

(2) This Act shall apply only to the States of West
Malaysia.

1a. Interpretation. .
(1) In this Act, unless the context otherwise
requires—

“‘agricultural undertaking” means any work in which
any person is employed under a contract of service for
the purposes of agriculture or horticulture, the tending
of domestic animals and poultry or the collection of the
produce of any plants or trees, but does not include any
work performed in a forest;

‘“‘child” means any person who has not completed his
fourteenth year of age or of such age as the Yang di-
Pertuan Agong may by notification in the Gazette
prescribe;

*Enacted in 1966 as Act No. 40 of 1966. Revised in 1988 and published as Laws of
Malaysia Act 350. The revised Act came into force on 3.11.1988.
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. “vessel” includes any ship. or boat:or any other
description of vessel used in navigation;

*‘young person’ means any person who, not being a
child, has not completed his sixteenth year of age.

(2) Other expression have the same meanings as in
the Employment. Act 1955 and the Weekly Holidays
Act 1950.

EMPLOYMENT

2. Erhployment in which children and young persons
may be engaged. . )
(1) No child or young person shall be, or be
required or permitted to be, engaged in any
employment other than those specified in this section.

~ (2) A child may be engaged in any of the following.
employments:

(a) employment involving light work suitable to
his capacity in any undertaking carried on by
his family; .

(b) employment in any public entertainment, in
accosdance with the terms and conditions of a
licence granted in that behalf under this Act;

(c) employment requiring him to perform work
approved or sponsored by = the Federal
Government or the Government of any State
and carried on in any school,. training
institution or training vessel; and

(d) employment as an apprentice under a written
apprenticeship contract approved by the
Director General with whom a copy of such
contract has been filed.

(3) A young person may be engaged in any of the
following employments:

(a) any employment mentioned in subsection (2);
and in relation to paragraph (a) of that
subsection any employment suitable to his

3
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3. The Minister may prohibit any child or young
person from engaging or being engaged in any
employment.

Notwithstanding the foregoing provisions, the
Minister may, in any particular case, by order prohibit
any child or young person from engaging or from being
engaged in any of the employments mentioned in
section 2 if he is satisfied that having regard to the
circumstances such employment would be detrimental
to the interests of the child or young person, as the case
may be.

4. Number of days of work.

No child or young person engaged in any
employment shall in any period of seven consecutive
days be required or permitted to work for more than six
days. .

5. Hours of work of children.

(1) No child engaged in any employment shall be
required or permitted— :

(a) to work between the hours of 8 o’clock in the
evening and 7 o’clock in the morning;

([7) to work for more than three consecutive hours
without a period of rest of at least thirty
minutes;

(c) to work for more than six hours in a day or, if
the child is attending school, for’ a period
which together with the time he spends
attending school, exceeds seven hours; or

(d) to commence work on any day without having
had a period of not less than fourteen
consecutive hours free from work.

(2) Subsection (1) (a) shall not apply to any child
:ngaged in employment in any public entertainment.
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from time to time under section 15, impose in respect of
such licence (whether at the time the licence is issued or
thereafter from time to time) such conditions as he
deems fit.

(2) No licence under subsection (1) shall be granted-
by the Director General to any person where he is of
the opinion that the employment is dangerous to the
life, limb,-health or morals of the child or young person
aforesaid.

(3) The Director. General may cancel any licence
issued under this section on any ground for which he
could refuse to issue a licence or on breach of any
condition thereof, and such cancellation shall take
effect forthwith until and unless set aside on appeal.

.~ (4) Any child or young person or the parent or
guardian of such child or young person or any other
person aggrieved by the decision of the Director
General aforesaid may within fourteen days of the
making of that decision appeal to the Minister, and the
decision of the Minister shall be final.

(5). In the event of an appeal, the child or young
person or the parent or guardian of such child or young
person shall be entitled to be supplied by the Director
General the reasons in writing for the cancellation of or
refusal to issue a licence or for' the imposition of
conditions on a licence.

INQUIRY INTO WAGES

8. Power to prescribe minimum wages after inquiry.

(1) If representation is made to the Minister that
the wages of children or young persons in any class of
work in any area are 'not reasonable having regard to
the nature of the work and conditions of employment
obtaining in such class of work, the Minister may, if he
considers it expedient, direct an inquiry.

(2) For the purpose of such inquiry, the Minister
shall appoint a Board consisting of an independznt
member who shall be chairman and an equal number of
representatives-of employers and workers.

7
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12. Certificate of medical officer as to age.

Where, in any proceeding under this Act, a person
is alleged to be a child or young person, the Court may
accept a certificate of a Government Medical Officer to
the effect that, in his opinion, such person is or is not a
child or young person.

13. Contractual capacity.

Notwithstanding anything to the contrary
contained in the Contracts Act 1950 or the provisions of
any other written law, any child or young person shall
be competent to enter into a contract of service under
this Act otherwise than as an employer, and may sue as
plaintiff without his next friend or defend any action
without a guardian ad litem:

Provided that no damages and no indemnity under
section 13 of the Employment Act 1955, shall be
recoverable from a child or young person for a breach
of any contract of service.

14. Penalty.

(1) Any person contravening any of the provisions
of this Act or of any regualtions or order made
thereunder or who being the parent or guardian of a
child or young person knowingly acquiesces in any such
contravention in respect of such child or young person
shall be guilty of an offence and shall be liable on
conviction to imprisonment for a term not exceeding six
months or to a fine not exceeding two thousand ringgit
or to both and, in the case of a second or subsequent
offence, shall be liable on conviction to imprisonment
for a term not exceeding two years or to a fine not
exceeding three thousand ringgit or to both.

(2) On the conviction of any person for an offence
under subsection (1) the Director General shall, if the
person convicted is the holder of a licence under the
Theatres and Places of Public Amusement Enactment
1936 of the Federated Malay States or under any other
corresponding written law in force, inform the ficensing
authority concerned of the particulars of such

9
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or liabilities conferred or imposed upon him by the
?mwsnons of any other written law for the time being in

orce in the States of West Malaysia or to limit any
power which may be exercised by any public officer
pursuant to any such provisions.

- FIRST SCHEDULE
(Section 16)
PROVISIONS OF EMPLOYMENT ACT 1955

Sections 8, 10, 11 t0 29, 31, 32, 37 to 44, 57, 61 to 92, 94, 97 to
99, 101 and 102 (other than paragraph (b) of subsection 2))-

SECOND SCHEDULE
(Section 17)

(Omitted)

THIRD SCHEDULE

CHILDREN AND YOUNG PERSONS (EMPLOYMI:NT)
REGULATIONS 1966 .

1. Short title.
These Regulations may be cited as the Children and Young
Persons (Employmem) Regulations 1966.

2, lnurprelallon J
Unless there is something repugnant in the subject or context,
words and expressions used in these Regulations have the meaning
respectively assignéd to them by the Children‘and Young Persons
E y ) Act 1966 (hereinafter in these Regulations referred
to as the “Act”). &5

CONDITIONS OF LABOUR

3. Production of children for inspection.

Any child employed in any form of labour shall be produced
or caused to be p d, by his employer for at any
time during workmg hours or at any other reasonable time upon
the demand of—

(a) a Director General;
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breach of any of the provisions of these Regulations or who shall
fail to produce a child or young person when required under the
provisions of regulanon 3 or shall otherwise contravene the

of these Regulati shall be guilty of an offence and
shall where no other penalty is provided by the Act, be liable to a
fine not exceeding two hundred and fifty ringgit or to
imprisonment for a term which may extend to six months or to
both such fine and imprisonment.

7. Revoeation.

The Children and Young Persons Rules 1947 (except rule 17
in so far as it relates to Forms I, II and IV to X of the Schedule
thereto) are hereby revoked.

CHILDREN AND YOUNG PERSONS (EMPLOYMENT)
ACT 1966

(Section 7—Regulation 5)
LICENCE TO TAKE PART IN A PUBLIC ENTERTAINMENT

Permission is hereby granted to ........................
whose photograph is attached hereto and who is
holder of Identity Card No. .......ccoeeiiieiiiiinnn,
to take part in public entertainment in West
Malaysia, subject to the provisions of the Children

and Young Persons (Employment) Act 1966 and
the Regulations made thereunder and to the
conditions mentioned in this licence. This
licence may be cancelled at any time and,
unless  cancelled, shall be valid until

1 0 long as the holder is employed by
AAAAAAAAAA holder of Identity Card No
nd under the protection of
holder of.Identity Card No

This licence is hereby renewed until:

5195,
(Signature)  (Designation and Office)
............. 19 ...
(Signature)  (Designation and Office)
........... 19...

(Signature)  (Designation and Office)

13
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Newspaper Cuttings
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THE CASE

Creoren ann Youne

lonrany ( ) NI

SEREMBAN: Yano Electronics (M) Sdn. Bhd., a Japanese company
producing videowcomponents in Tuanku Ja'afar industrial estate here, was
fined a total of RM13,500 by a magistrate’s court yesterday for breaching
the Children and Young Persons Act (Employment) 1966, including
employing a 13-year-old child.

This is the firse time a big company in the country has been hauled
up under the Act.

Yano Electronics was set up in Malaysia in 1990 and employs 2,300
workers. It also has a factory in Singapore.

State our Department director Harris Lee said the Company
pleaded guilty to all the eighe charges brought against it.

The charges were employing a 13-year-old child, employing young
persons to work more than seven hours per day (diee), did not give
them rest breaks for 30 minutes for every consecutive four hours of work
(three) and making one of them work afeer 8.00 p.m, all offences under
the Act. The company paid the fine.

The company was fined RM2,000 for the first offence and RM2,000
for each of the next three offences. As for its failure to give rest breaks,
the company was fined RM 1,000 for the first two and RM2,000 for the
other one. It was fined RM 1,500 for the last offence.

The Act defines children as any person who has not reached the age
of 14 and young persons as those who are 14 and more but have not

reached the age of 16.

Under the Act, employers are prohibited from recruiting children as
workers but they can engage the services of young persons, on condition
that they are not allowed to work between 8.00 p.m. and 6.00 a.m.,
per day and work for more than six

work more than seven hou
consecutive days for every seven-day-period. In addition, they must be
given 30-minutes rest breaks for every four consecutive hours of work.
Speaking at a news conference. Lee, who has been with the Labour
said the total fine was the highest ever imposed

Department for 20 years
by any court in the country for such an offence.
He said acting on a tip-off, two officers were sent to the factory to
investig;
“While there, the officers found a 13-year-old child and 64 young
persons among its workers,” he said. “They found that the young person




employees had to work for nine hours per day and they were not given
the required rest breaks.”

He said the tight labour market situation in the State could have
resulted in some factory operators to recruit children and young persons
as workers. Lee warned them to strictly observe the Act and refrain from
recruiting children as workers as this could land them in trouble. “Besides
the fine, there is a provision in the Act for a jail sentence to be imposed
on offenders upon conviction,” he said.

First offenders, upon conviction, can be sentenced to six months’
jail or fine not exceeding RM2,000, or both while repeated offenders can
be sentenced to two years’ jail or a fine not exceeding RM3,000 or both.

Parents or guardians who allow their children to work in situations
which are against the Act can also be prosecuted and faced similar penalties.

“The Department believes that there are many employers in the State
who are flouting the Act but enforcement has been hampered by manpower
shortage,” he said, adding that the Department only had 10 enforcement
officers against an estimated 12,000 employment premises in the State.

The Department has so far this year prosecuted 25 employers in the
State for violating various labour laws. Twenty-four had been convicted
and fined RM18,680.

In Kuala Lumpur, Labour Department Deputy Director-General Ismail
Rahim said previous offenders ofthe Act had always been the smaller companies,
“This is the first case involving a big establishment. Past cases involved smaller
places like foundries,” Ismail said when contacted at his office.

(Press Report)

Source:

M. N. D’ Cruz, A Practical Guide To Malaysian Labour Law. Kuala Lumpur: Berita
Publishing SDN BHD, 1998: 66-67.
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Topic of study: Child Labour in West Malaysia: A Study of Law and Culture
Name of Researcher: See Hoon Peow

Date of Survey:

Name of Respondent:

I iew Questions for Child
1. Age:
2. Sex:

3. Number of brothers and sisters (including the child interviewed):
3A.What is your position among your brothers and sisters:

4. Job sector.
[0)) Industrial undertaking (Formal sector)
) Industrial undertaking (Informal sector)
3) Agriculture undertaking
“) Commercial sector(Supermarket, Services, shops, etc.)
5) Petty businesses
(6) Domestic work

4A. Type of job:

5. Are you still going to school ?
(1) Yes
(@)t v .. No
if yes, go to 5A,then 5C, if no go to 5B,then 5C.
5A. What level are you in your school:

5B. Up to what level did you go to school:

5C. What type of school are/were you attending ?

(1) School with Chinese medium
2) School with Bahasa Malaysia medium
3) Others:

6. Are you working full-time or part-time ?
7) Full-time
(8) Part-time



9. At what age did you start working:

8. Are you paid ?

(03} Yes
?2) No
3) Irregular

If yes, how much are you paid per month ?

9. Do you give money to your parents ?

(1) Every month
?) Very often
3) Some time
“4) Seldom

(5) Never

If the child never give money to parent, skip 9A.

9A. How much do you normally give to your parents ?

9B. Do you still ask for money from your parents ?

1) Often

2) Some time
“) Seldom
() Never

If the child never ask money from parents, skip 9C and 9D.
9C. Normally how much do you ask for ?

9D. Why do you still ask for money ?

10. Can you tell me how you spend money from you wages ?

11. How many days do you work in a week ?
12. What time do you start working everyday ?
12A. What time do you stop working everyday ?

[f the working hour is regular, skip 12, if it is not go to 12.



13. About how many hours do you work everyday ?

14. Are you given a break in between ?

(1) Yes
) No
3) Some time

If yes or some time, how long is the break ?

For what purpose is the break ?
15. How many days off do you get every week ?
(1) Less than 1 day
) 1 day
3) 112 days
“ 2 days or more
5) Irregular
16. Did you work elsewhere before taking this job ?
(1) Yes
) No

If yes, go to 16A and 16B.
16A. What type of job were you doing ?
16B. Where were you previous work place ?

17. Have you ever being injured during work ?

(1) Yes
() No
3) Don’t remember

If yes, how many time by now ?
17A. What type of injury ?

17B. How severe was the injury ?
(O] Resulting hospitalisation
(2)—‘—p Iting professional medical tr
3) No need for professional medical




18. What do you like more, working or schooling ?

1) Working
2) Schooling
3) Not sure
Why ?

18A. Do you want to go back to/stay in school to continue schooling ?

1) Yes
2) No
3) Not sure

19. Do you like to working here ?

(1 Yes

@) e NG

3) Not sure
Why ?

20. Do you like your boss ?

(1) Yes

) No

3) Not sure
Why ?

20A. Is you boss related to you ?
(1) Yes
) No

21. How do you get this job ?

22, What do you do for recreation ?

(1) Reading books

) Sports

3) Video/computer games
4) wander around

(5) Others:




Topic of study: Child Labour in West Malaysia: A Study of Law and Culture
Name of Researcher: See Hoon Peow
Date of Survey:

Name of Respondent:

PR, ions For P

1. Father’s age:

2. Mother’s age:
3. Father’s education level.
1) Never receive any formal education
?) Primary school
3) Secondary school
4) Professional/Technical training
(5) University

3A. What kind of primary school was farther attending ?
(1) Chinese medium
2) Bahasa Malaysia medium
3) English medium
“) Others:

4. Mother’s education level.
(1) Never receive any formal education

(2) ____ Primary school
3) Secondary school
(4) Professional/Technical training

(5) University

4A. What kind of primary school was mother attending ?
1) Chinese medium
2) Bahasa Malaysia medium
3) English medium
4) Others:

5. Father’s present occupation:
Coding:
(1) Professional & Technical
2) Administration and M.
3) Clerical
4) Petty trading (including running a shop)




(5) Manual work (including Services)

(6) Agriculture, Poultry & Forestry
6. Mother’s present occupation:
Coding:

({D) Professional & Technical

2) Administration and M.

3) Clerical

@) Petty trading

) Manual work (including Services)

(6) Agriculture, Poultry & Forestry
7. Household income. -

(1 Bellow RM 500

?2) RM 500-999

3) RM 1000-1499

4) RM 1500-1999

5) RM 2000 and above
8. Father’s Working hours.

1) Less than 8 hours

2) 8 hours

3) 8-10 hours

“4) More than 10 hours
8A. Mother’s Working hours.

(1) Less than 8 hours

2) 8 hours

3) 8-10 hours

“) More than 10 hours

9. Number of children bellow16:
10. Number of children bellow16 working full-time:
10A. Number of children bellow 16 working part-time:

10B. Number of children bellow 16 that already drop out of school:

10C. Number of children bellow 18 working full-time:
10D. Number of children bellow 18 working part-time:

10E. Number of children bellow 18 that already drop out of school:



11. The working children’s age respectively:

12. Birth order of working child
13. 1 believe there must be some reasons why you let your children work. Can you tell

me the reasons?

Coding: N
1) Poverty
(2) Culture
3) Others

14. Normally, how is your children’s income spent ?

15. Can you mention three virtues, which you think are important for children to acquire
4

16. Up to what level of formal education do you wish your children to achieve ?

1) Tertiary level

2) Secondary

3) Primary

) As far as possible
(5) No expectation

17. We all wish our children to be successful. However, what must a person achieve if
s/he is to be considered successful ?



18. There are people who believe that children bellow 16 have a right not to work, what
do you think ?

Coding: (1) Strongly agree

2) Agree

3) Neutral

“) Disagree

(5) Strongly disagree
18A. If there is a law that prohibits child labour, would you obey the law ?

(1) Yes
(@)%t of “No
3) Not sure
Why ?

19. Do you know that there is a law that regulates child work ?
a) Yes
b) No

If yes, can you mention one of these rules ?



Topic of study: Child Labour in West Malaysia: A Study of Law and Culture
Name of Researcher: See Hoon Peow )

Date of Survey:

Name of Respondent:

1. Do you know that there is a law that regulates child labour ?
1) Yes
2) No
3) Not sure

If yes, can you mention ope of the rules ?

2. Do you think children should work ?

(09} Yes
(3] No
3) Not sure

If yes, go to 2A and then 2B. If no, go directly to 2B. If not sure, go directly to
2C.

2A. What sort of work do you think is suitable for children ?

2B. Why do you think children should/should not work ?

2C. Why are you not sure of whether children should work ?

3. If you came to know of a child working illegally, what would you do ?

4. What is your occupation ?

5. In what job category are you ?

(1) Professional & Technical

2) Administrative and Management
3) Clerical

“ Petty trading

(5) Manual work (including services)

(6) Agriculture, poultry & Forestry



. What is you education level ?

(1) Never receive any formal education
2) Primary school
3) Secondary school
“) Professional/Technical training
5) University
. What kind of primary school were you attending ?
(1) Chinese medium
2) Bahasa Malaysia medium
3) English medium
“ Others:
. What is you age: o
. Which income category are you in ?
(1) Bellow RM 1000
) RM 1000-1999
3) RM 2000-2999
“ RM 3000 and above
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