CHAPTER §

CORRELATES OF CAREER ASPIRATION:

roduction

apter explores the self concept factors that are deemed to have an important
se on career aspirations. Each factor's influence on career aspirations is explained
ate sections and each section describes the variable in terms of its distribution and

areer prestige.

Box plots are used to compare the distribution of career aspiration for different
ies in a variable. Comparisons are made by observing the median and skewness of

plots for the different categories

The difference in mean career aspiration is then confirmed using the t test (for
-ing only 2 categories) or the F test (for comparing more than 2 categories). If the
shows that there is significant difference in mean career aspiration of some of the
-ies, Scheffe tests are then be administered to compare the mean for the categories
which categories differ significantly in mean. The categories that differ very much

ne another are identified.

A table of mean career aspirations for the different categories in a variable is also
red. It is determined whether the mean career aspirations of respondents in
‘nt categories are considered of low, medium, high or very high prestige by using
ridelines in Section 3.3.2 of Chapter 3 on the categorisation of occupational
re. This will be compared with the mean career aspiration as & whole where Section
~ Chapter 4 shows that the mean career preference of both samples lie in the high
xe category, the mean career expectation for the Form 5 sample lies in the low
ze career category and the mean career expectation for the Form 6 sample lies in the

i prestige category. Prominent differences in career aspiration among the
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categories is identified if the mean career aspiration for different categories lie in

different prestige levels; i.e. low, medium, high or very high.

Finally, the t tests, F tests and Scheffe tests are also used to see if there are any
differences in the mean career aspirations among the gender and ethnic categories for
different localities and socio-economic status groups. For ethnic differences in career
aspiration, it is also examined to see if there are any differences in career aspiration
among the different ethnic groups with similar academic achievement The socio-
economic status groups and academic achievement groups are categorised into two

groups according to where the differences in career aspirations lie.

5.2 Gender

Figure 5.1: Box Plots For Distribution Of Career Aspiration By Gender
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The box-plots above show no difference in the distribution of career aspiration of
males and females for the Form 6 sample. However, for the Form 5 sample, the
distribution of the male category seems skewed towards lower career aspirations. A small
proportion of less than 25% of male respondents seem to prefer careers that are lower
than any of the female respondents’ preferences. Their career expectations are more
spread out compared to females, with a higher proportion of them expecting low prestige

careers compared to a lower proportion of females.

When t tests are conducted for the differences in mean career aspirations for
males and females, the t values as in Table 5.1 show that the difference in mean career
preference for both samples are significant. The difference in mean career expectation is

significant only for the Form 5 sample but is not significant for the Form 6 sample.

The mean of career preference for males and females in both samples range from
56 points to 62 points which lie within the high prestige category. The mean prestige

points of career expectation lies in the medium prestige category for males and females in

both samples.

Table 5.1:Mean Career Aspirations of Males and Females

“Sex Carcer Preference B ‘ Career Expectation |

el "vorms | _ Forme_ | _ Form$ Form6
Female 58.43 62.22 46.2 48.14
Male 56.9 59.97 43.54 47 .43

t values for gender
| differences (p-values)

5.29(0.00) | _.5.35(000) |  9.02(0.00) 147(0.14)

5.2.1 Gender By Locality

Table 5.2 shows that except for Form 6 career expectation, all the other cases
show that for those from small towns and rural areas, females have career aspirations that
are significantly higher compared to males. For those (rom large towns though, either the
career aspirations of males are significantly higher or there exists no significant

differences between the two groups.
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Table 5.2; Mean Career Aspiration For Gender By Locality

Gender By Locality Career Preference Career Expectation
Form § Form 6 Form 5 Form 6
Large Town
Female 57.38 63.49 47.00 50.96
Male 60.24 61.92 47.35 50.17
t values for gender differences for large -5.761 1.84 -0.62 0.84
town respondents (p-values) (0.000) (0.07) (0.53) 0.4)
Small Town And Rural Areas
Female 59 06 61.83 45,72 47.32
Male 55.56 59.08 42.12 46.21
t values for gender differences for small 5.67 10.39 2
|_town and rural respondents {p-values) | 9.775 (0.000) (0.00) (0.00) (0.05)

5.2.2. Gender By Socio-economic Status

Table 5.3 shows that generally for both samples, the mean career aspirations for females
are significantly higher than males for those from lower status families but for those from
high status families, there are either no significant difference between the mean career
aspiration of males and females or the mean career aspiration of males are significantly

higher than females. This seems to indicate that the fact that females have higher career

aspiration seem to be evident mainly for the lower socio-economic status groups.
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Table 5.3: Mean Career Aspiration For Gender By Socio-economic Status

Gender By Socio-economic Status

Career Preference Career
Expectation
Form § Form 6 Form S | Form 6

a) Father's Highest Educational Level

Well Educated (Upper Secondary and Above)

Female 61.96 65.22 50.58 53.11

Male 61.28 63.66 48.92 52.76

t values for gender differences for respondents whose 1.02 1.48 2.19 0.29

fathers are well educated (p valuc) (03D (0.14) (0.028) (0.77)

Not Well Educated (Lower Secondary and Below)

Female 5779 61.64 4526 47.24

Male §5.75 59.47 42.44 46.48

t values for gender differences for respondents whose 6.00 461 8.76 1.42

fathers are not well educated (p value) (0.00) (0,00) (0.00) (0.16)

b) Mother's Highest Educational Level

Well Educated (Upper Secondary and Above)

Female 63.31 68.49 5094 | 56.38

Male 62.50 62.78 50.76 | 54.17

t values for gender differences for respondents whose 0.929 3.74 0.18 1.34

mothers are well educated (p value) (0.35) (0.00) (0.85) (0.19)

Not Well Educated (Lower Secondary and Below)

Female 58.09 61.76 45.79 47.52

Male B 56,01 59.82 42.62 | 46.66

t values for gender differences for respondents whose 6.59 438 10.38 1.69

mothers are not well educated (p value) (0.00) (0.00) (0.00) (0.09)

¢) Occupational Status Of Parents

High Status (high and very high prestige)

Female 61.21 63.57 48.86 51.12

Male I 1 - 61.49 4997 | 5180

t values for gender differences for respondents whose -0.38 2.00 -1.12 -0.58

parents are of high status (p value) B (0.71) (0.05) (0.26) i (0.56)

Low Status (low and medium prestige) 1

Female 58.30 61.94 4596 | 4743

Male S 56.28 60.06 4277 | 464%9

t values for gender differences for respondents whose 6.35 3.89 1018 |, 120

parents are of low status (p value) i (0.00) (0.00) (0.00) i (0.09)

d) Income Of Parents !

High Income (more than RM2000 for Form § and l

more than 1000 for Form 6)

Female 60.11 63.09 | 4968 - 5093

Male - . 62.30 6091 | 5224 | 1964 |

t values for gender differences for respondents whose -2.29 330 | -236 183 |
| parents are of high income (pvalue) | (0022) | (0.001) | (0.02) | 0.07) |

Low Income | |

Female 58.31 61.41 4591 46.01 |

Male 56.34 59.12 42,71 1554

t values for gender differences for respondents whose 6.44 4,19 I 10.57 071 |
| parents are of low income (p value) (0.00) | (0.000) | (0.00) _ (048) |
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5.3 Ethnicity

Figure 5.2 : Box Plots For Distribution Of Career Aspiration By Ethnicity
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The distribution for the Form 5 sample shows not much difference between the
Bumiputera and Chinese career aspirations but it depicts that there is a higher proportion
of Indians aspiring for higher prestige careers. For the Form 6 sample too, there seems to
be a higher proportion of Indians preferring high prestige careers but there does not seem
to be much difference between the career expectations of Chinese and Indians, For the

Form 6 sample, there is a higher proportion of Chinese and Indians aspiring for higher
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prestige careers compared to Bumiputera respondents and the Chinese and Indians

respondents’ career aspirations too are more spread out compared to Bumiputeru

respondents,

The significant F values for the test of mean differences show that there are
significant differences between the mean career aspirations of some of the categories.
The Scheffe tests find the mean career aspirations for Indians, compared to other ethnic
groups to be significantly higher for both samples. The Scheffe test also finds the mean
career preference for the Bumiputera group to be not significantly different from that of
the Chinese but that their mean career expectation is significantly lower than the means

for the Chinese and other ethnic groups as can be seen for both the Form 5 and the Form

6 samples.

Table 5.4 shows that for the Form 5 sample, the mean career preferences for
Bumiputera and Chinese respondents are generally quite low with their mean career
preference lying in or close to the medium prestige category while the mean prestige of
the Indians lie in the high prestige category. For the Form 6 sample, the Bumiputera and
Chinese have mean career preference that lie in the high prestige category but the mean
of the Indian respondents lie in the very high prestige category. For career expectation,
both samples show that the mean prestige of the Chinese and Indians both lie in the

medium prestige category but the mean for the Bumiputera respondents lie in the low

prestige category.

Table S5.4:Mean Career Aspirations Of Different Ethnic Groups

Ethnicity Career Preference Career Expectation

I - Form 5 Form 6 FormS | _Formé6
Bumiputera 57.72 60.61 43 91 4597
Chinese 5685 6125 46.41 | | 50.46
Indian 60.14 66.01 4894 | | 530
Others 64.07 74.87 46.13 ¢ 46.5

I’ values for ethnic differences (p values) 13.8 (0.00) { 19.61(0.00) | 3844 (()-OOL,,E 39.2 (0.00)
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5.3.1 Ethnicity By Locality

The Scheffe tests show that Indians from all localities have significantly higher
mean career aspirations compared to other ethnic groups. For the difference in mean
between Chinese and Bumiputera respondents, it can be seen from Table 5.5 that
irrespective of the locality, Chinese from both samples have a higher mean career
expectation compared to Bumiputera respondents and mean career preference that do not
differ much from the Bumiputera respondents. As the mean career aspiration of large
town and other localities do not differ much for each ethnic groups, it can be concluded
that locality does not have much of an influence on the differences in career aspirations

among the ethnic groups.

Table 5.5: Mean Career Aspiration For The Difference Ethnic Groups By Locality

Ethnicity By Locality Career Preference Career Expectation
Form 5 Form 6 Form § Form 6
Large Town
Bumiputera 58.51 61.87 46.46 48.73
Chinese 57.70 62.37 47.11 5119
Indians 61.49 65.49 50.01 52.90
F values for ethnic differences for large 11.24 3.58 5.73 3.64
|_town respondents (p-values) (000 | (001 (0.001) | (0.01)
Small Town And Rural Areas
Bumiputera 57.55 60.37 43.29 45.45 l
Chinese 55.75 60.41 45 .46 49.94 |
Indians 58.82 66.61 4792 | 5341 |
F values for ethnic differences for small 6.18 13.99 1814 ‘ 2659 |
town and rural respondents (p-values) (0.00) (0.00) (0.00) | (0.00) |

5.3.2. Ethnicity By Socio-economic Status

Table 5.6 shows that irrespective of socio-economic status, the career aspirations
of Indians seems higher than the career aspirations of other ethnic groups. The Scheffe
tests shows that the Indians' career aspirations are significantly higher for all cases except
for father's highest level of education where the differences between Indians and Chinese

are not significant for well educated and not well educated fathers.
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The Scheffe tests show that for most situations there is no significant difference
etween the career preferences of Chinese and Bumiputera respondents tegardless of
1eir socio-economic status. For most cases however, the Scheffe tests show that the
1€an career expectations of Chinese are significantly higher than the Bumiputera
sspondents. Basically, socio-economic status does not seem to have much of an impact

n the difference in career aspirations among the ethnic groups as the findings are similar
or low and high socio-economic status groups.

Table 5.6: Mean Career Aspiration Of The Difference Ethnic Groups By Socio-economic Status

Ethnicity By Socio-economic Status Career Preference | Career Expectation

Form § Form 6 Form 5§ Form 6

'n'iAFather's Highest Educational Level
Well Educated (Upper Secondary and Above)

Bumiputera 61.32 64.26 47.89 50.63
Chinese 60.42 62.97 51.09 53.04
Indians L 65.39 69.20 54.54 58.91
F values for ethnic differences for respondents whose 9.304 7.31 11.704 8.51
_fathers are well educated (p value) (0.00) (0.00) (0.00) (0.00)
Not Well Educated (Lower Secondary and Below)
RBumiputera 47.14 60.37 43.29 45.49
Chinese 55.69 60.63 45.15 49.61
_Indians 58.34 64.74 46.48 50,56
I values for ethnic differences for respondents whose 7.56 10.61 14.03 3131
fathers are not well educated (p value) (0.00) (0.00) (0.00) 0.00)

b) Mother's Highest Educational Level
Well Educated (Upper Secondary and Above)

Bumiputera 62.61 64.80 49.00 51.81
Chinese 62.24 65.46 51.92 56.35
Indians 64.74 69.31 56.77 | 60.68
1" values for ethnic differences for respondents whose 1.96 0.55 8.8 0.78
“mothers are well educated (p value) (0.118) (0.68) (0.00) (0.78)
Not Well Educated (L.ower Secondary and Below)
Bumiputera 57.33 60.54 43.55 10.18
Chinese 56.00 60.65 45.63 10.21
Indians 59.32 65.69 47.36 11.54
'F values for ethnic differences for respondents whose 11.36 14.36 21.09 24.94
_mothers are not well educated (p value) (0.00) | (0.00) | (0.00) | (0.00)
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Table 5.7: Mean Career Aspiration Of The Difference Ethnic Groups By socio-economic status

Ethnicity By Socio-economic Status Career Preference | Career Expectation
| FormS5 | Form6 | FormS | Form6
¢) Occupational Status Of Parents
High Status (high and very high prestige)
Hrr{r:fpu!era 61.23 61.55 48.00 49.50
Chlpese 60.82 63.17 50.57 54.24
Indians 63.02 | 69.09 | 5654 +| 57.23
F values for ethnic differences for respondents whose 3.84 7.39 832 8.40
parents occupations are of high status (p value) (0.01) | (0.00) | (0.00) (0.00)
Low Status (low and medium prestige)
Bumiputera 57.50 60.54 43.54 44 99
Chinese 46.34 61.05 45.88 49 .66
Indians_ 59.69 65.81 48.12 52.35
F values for ethnic differences for respondents whose 10,04 9.17 29.39 42.39
parents occupation are of low status (p value) (0.00) | (0.00) | (0.00) (0.00
d) Income Of Parents

High Income (more than RM2000 for the Form 5
sample and more than RM 100 for the Form 6 sample)

Bumiputera 62.35 61.96 50.85 48.08

Chinese 59.53 6139 49.71 51.27
 Indians 67.89 65.63 61.65 54 .48

¥ values for ethnic differences for respondents whose 9.00 6.82 10.50 12.48
_parents are of high income (p value) (0.00) (0.00) (0.00) (0.00

Low Income (RM2000 and less for the Form 5 sample

and RM1000 and less for the Form 6 sample))

Bumiputera 57.49 60.09 43.57 4512

Chinese 56.32 60.15 45.74 48.16
Indians 5944 | 66.57 | 47.89 51.17

F values for ethnic differences for respondents whose 11.66 4.99 26.63 7.84
|_parents are of low income (p value) 0.00) | 0oy | (0.00) | (0.00

5.3.3 Ethnicity by Academic Achievement

A notable observation is that for similar academic achievement, the Scheffe tests
find the mean career expectation for the Bumiputera respondents for both samples, t0 be
cither significantly higher than the mean career expectation of the Chinese respondents or
show no significant difference. This is contrary to the findings before taking into
consideration academic achievement which showed that the mean career expectation of
the Bumiputera respondents is significantly lower than the Chinese respondents (see

Table 5.8 for display of means).

It is also found that for the Form 5 respondents, there is no significant difference

between the career preference of the Sumiputerd and Indians respondents for those with
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similar results. However, the career expectation of the Indians respondents remains

significantly higher than the other ethnic groups.

The above findings show that academic achievement has a significant influence

on the difference in mean career aspiration between the ethnic groups

Table 5.8: Mean Career Aspiration For Ethnicity By Academic Achievement

Ethnicity By Academic Achievement Career Preference Career Expectation
Form § Form 6 Form 5 Form 6
Good Results (5-13 Aggregate points)
Bumiputera 64.85 61.83 51.49 47.60
Chinese 60.02 61.98 4936 50.72
Indiang 67.37 67.72 58.35 53.46
F values for ethnic differences for 31.90 16.35 19.59 12.97
. respondents with good results (p-values) (0.00) (0.00) (0.00) (0.00)
Poor Results (> 13 Aggregate points)
Bumiputera 56.61 60.06 42,70 45.17
Chinese 5427 56.41 44,05 47.50
Indians 58.12 62.09 46.35 50.71
F values for ethnic differences for 15.003 7.37 14.87 6.30
respondents with poor results (p-values) (0.00) (0.001) (0.00) (0.002)
5.4 Locality

Figure 5.3 : Box Plots For Distribution Of Career Aspiration By Locality
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For the Form 5 sample there does not seem to be much difference in the
distribution for the different areas but for the Form 6 sample the rural respondents have a
much lower spread compared to the other categories. However, for the Form 6 sample, its
median and lower quartile is the same as the other categories showing that for Form 6
rural respondents, the difference in career preference is due to a lower proportion of them

choosing high prestige careers compared to the other categories.

For the test on mean differences, the F values which are all significant show that
there are significant differences in mean career aspirations among the different localities.
The Scheffe tests show significant differences for the means of career preference between
large town respondents and other categories. For career expectation, the Scheffe tests
show significant differences between large town respondents and other categories for the

Form 5 sample and between large town and rural respondents for the Form 6 sample

Judging from the figures in Table 5.9, differences in career preferences among the
different localities are considered not much as all the categories have a mean prestige
fevel for career preference of around 60 points which lie within the category of high
prestige careers, In terms of career expectation, the Form 5 sample has means that all lie
in the low prestige category. Only for the Form 6 sample, it can be seen that the mean for
the rural category is much lower as it lies in the low prestige career category but the

means for the other categories lie in the medium prestige category.
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Table 5.9: Mean Career Aspirations Of Respondents From Different Localities

Location Career Preference Career Expectation
Form § Form 6 Form 5 Form 6
Rural 57.35 60.29 43.70 45.92
Small Town 57.19 61.75 44.55 4921
Large Town 58.58 62.72 47.14 50.57
F values for differences in location 8.46 13.81 55.57 39.07
(p values) (0.00) (0.00) (0.00) (0.00)
5.5 Family Characteristics
5.5.1 Family Size (in terms of number of children)
Figure 5.4: Box Plots For Distribution of Career Aspiration By Family Size
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The box plots above show not much difference in the distribution of career
sirations for the Form 5 sample and of career expectation for the Form 6 sample. For
rm 6 career preference however, the distribution for families with 5 or more children
fers from other categories. Although its lower quartile 1s the same as the other

legories, the upper quartile is much lower and the spread is less.

For the test on mean differences, the F values which are all significant show that
ere are significant differences in the mean career aspiration for some categories. The
\effe tests show that for both samples, there are significant differences only between the
ean career aspirations for families with 5 or more children and those with only 1 or two

uldren.

Table 5.10 shows that all the means for career preference lie in the high prestige
areer category. In terms of career expectation for both samples, the means for families
iith 1 or 2 children lie in the medium prestige career category but the mean for families

Jith 5 or more children lie in the low prestige career category.

Table 5.10: Mean Career Aspirations Of The Different Categories Of Family Size

I (N (S T

Family Size Career Preference Career Expectation
Form S Form 6 Form S Form 6
{-2 children 58.63 63.80 47.02 51.61
3-4 children 58.16 61.78 46.26 4939
5 or more children 5735 60.76 4403 46.79
F value for family size difference 5.15 8.78 33.15 21.65
(pvalues) (0.006) (0.00) (0.00) (0.00)
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5.5.2 Birth Order

Figure 5.5: Box Plots For Distribution Of Mean Career Aspiration By Birth Order
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The above box plots show that the only difference in distribution can be observed
between the 3" child and above categories versus other categories where for the former
categories the upper quartiles are lower than the other categories showing that a smaller
proportion from these groups aspire for high prestige careers. However, the median for

all the categories are nearly equal.

The F value for the test on mean difference finds the difference in mean career

preference for the Form 5 sample as not significant. For Form 6 career preference and for



career expectation for both samples, the F values show significant differences in the
means for some categories. The Scheffe tests show that this differences in mean is due to
the difference in the mean for the category of eldest and only child and the means for the

category of 3" or 4" child and above.

From table 5.11 it can be seen that the mean career preference for both, samples lie
in the category of high prestige careers. The mean career expectation for the Form 5
categories of birth order all lie in the category of low prestige careers and for the Form 6

sample, the mean career expectation all lie in the category of medium prestige careers.

Table 5.11: Mean Career Aspirations Of The Different Birth Order Categories

Ethnicity Career Preference Career Expectation

Form S Form 6 Form 5 Form 6
Only child or eldest 58.2327 62.5768 46.3125 49,7436
2™ child 57.5203 61.5889 45.0967 48.9012
3™ or 4™ child 57.8311 60.9355 44,3683 46.1461
5™ child 57.1918 60.1074 44.1151 47.0079
F value for birth order 2.452 (0.062) 7.276 (0.00) 12.036 (0.00) 12.692 (0.00)
difference (p values)

5.5.3 Parental Interest

The box plots below show the distribution for parental interest in terms of the sum
of responses for questions relating 1o parental involvement and control. Four and more
responses are grouped into the category of high interest and responses below four are in

the low interest category.
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Figure 5.6: Box Plots For Distribution Of Career Aspiration By Parental Interest
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There does not seem to be much difference in the distribution of career preference

and career expectation between low and high parental interest for both samples.

Table 5.12 shows that the t values for the tests on mean differences are significant

for all situations except for the Form 6 career expectation.

For the Form 5 sample, the mean career preference for the low parental interest

group lies in the medium prestige career category but the mean career preference for the

high parental interest group lies in the high prestige category. For the Form 6 sample

though, both the categories of parental interest have mean career preferences that lie in

the high prestige career category. For mean career expectation, both the categories of
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parental interest have means that lie in the low prestige career category for the Form 5

sample and medium prestige career category for the Form 6 sample.

Table 5.12: Mean Career Aspiration For The Different Categories Of Parental Interest

Level of Interest Career Preference Career Expectation ]
Form 5 Form 6 Form 5 Form 6
Low Interest 55.6120 60.6424 440737 48.2245
High Interest 58.6304 61.6774 453462 47,6011
t values for parental interest -9.477(0.00) -2.436(0.015) -4.054(0.00) 1.276(-0.202)
difference (p values)
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5.6 Socio-economic Status

5.6.1 Father’s Highest Level of Education

Figure 5.7: Box Plots For Distribution Of Career Aspiration By Father's Highest Level Of Education
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For all situations the same scenario can be observed. There does not seem to be
iy difference in the distribution of career aspirations between the ‘no formal education’
and “primary education’. Lower secondary and upper secondary education have lower
quartiles and medians that do not differ from the first two categories, but their upper
quartiles are higher with the upper secondary education having a much higher upper
quartile. Tertiary education has a wider spread than the other categories with a higher
jower quartile and median. However, its upper quartiles are nearly equal to the upper
quartile of upper secondary education. This shows that there is a higher proportion of
respondents from the father's upper secondary and tertiary education who have high

prestige careers with those in the tertiary category having careers that are clustered in the
higher prestige levels.

For the F test on mean differences, the F values which are all significant show that
there are significant differences, between the mean career aspirations for some categories

of father’s highest educational level.

The Scheffe tests show that for both samples, the differences between mean
career aspirations for the category of ‘no formal education’ and the category of ‘primary
education’ is not significant. The mean career aspirations for upper secondary and above
are significantly higher than these two categories. The Scheffe tests show that the
difference between upper secondary education and tertiary education do not significantly
differ for all situations except for the Form 5 career preference. Therefore, the means for
lower secondary and below (are termed as not well-educated) are not significantly
different from each other for most situations and for upper secondary and above are not

significantly different (termed as well-educated).

Table 5.13 shows that for the Form 5 sample, the mean career preference for those
with not well-educated fathers lie in the medium prestige career aspiration category and
those with well-educated fathers, have mean career aspirations that lie in the hi gh prestige
category. However, for the Form 6 sample, the mean career preferences for all categories
lie in the high prestige career aspiration category. For both samples, those with not well-

educated parents have mean career expectation that lie in the low prestige career
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aspiration category but those with well-educated parents, have mean career expectation

that lie in the medium prestige category.

Table 5.13: Mean Career Aspirations For The Different Categories Of Father’s Educational Level

Father’s Highest Level of

Career Preference

Career Expectation

Education Form 5§ Form 6 Form 5 Form 6

No Formal Education 56.56 60.73 43.24 45.54
Primary 56.23 60.8 43.52 46.59
Lower Secondary 58.21 61.54 4518 48.31
Upper Secondary 60.55 63.85 48.29 523
Tertiary 62.87 65.96 51.58 54.09
F value for differences in father's

highest level of education 49.31 15.17 66.90 26.04
(p values) (0.00) (0.00) (0.00) (0.00)

5.6.2 Mother’s Highest Level of Education

Figure 5.8: Box Plots For Distribution Of Career Aspiration By Mother's Highest Level Of
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The box plots seem to show that there is no difference in distribution for the
categories of ‘no formal education’ and primary education. These two categories too have
a lower distribution compared to the other categories. Lower secondary categories seem
to have similar lower quartiles compared to the first two categories but have higher
medians and upper quartiles. The distribution for the categories of upper secondary and
above are higher than the other categories but there does not seem to be much difference

between these two higher educational level categories.

For the test on mean differences, the F values which are all significant show that
there are significant differences in the mean career aspirations for some categories of

mother’s highest educational level.

The Scheffe tests show significant differences in the means of career preference
and career expectations between the categories of lower secondary and below (termed as
not-well educated) versus the categories of upper secondary and above (termed as well-
educated).

Table 5.14 shows that the mean career preference for the Form 5 sample lie in the
medium prestige category for the category of mothers who are not well educated and in
the high prestige category for the category of mothers who are well-educated. For the
Form 6 sample, all categories lie in the high prestige category except for the category of

mother’s with tertiary education where the mean career preference lie in the very high
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restige category. For both samples, the category of mothers who are not well educated
how mean career expectations that lie in the low career aspiration category and for the

vell educated category, the mean career expectation lies in the medium prestige category.

(able 5.14: Mean Career Aspirations For The Different Categories Of Mother’s Highest Educational

Level
Mother’s Highest Level of | Career Preference Career Expectation o
____FEducation | FormS |  Form6 |  Form5 Formé6
lo Formal Education 56.71 60.40 433 46.04
'rimary 56.83 60.56 44.04 46.92
.ower Secondary 58.61 63.07 46.66 4973
Jpper Secondary 632 65.08 51.24 55.12
‘ertiary 62.38 68.76 50.03 55.94
‘value for differences in
1other's highest level of
ducation (p values) 41.84 (0.00) 18.27 (0.00) 58.89 (0.00) 28.81 (0.00)
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.6.3 Occupational Status Of Parents

Figure 5.9: Box Plots For Distribution Of Career Aspiration By Occupational Status Of Parents
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From the distribution of the box-plots, it can be seen that for the Form 5 sample, a

slightly higher proportion of respondents with parents who have high prestige careers

have higher career aspirations. This can be seen by observing that the interquartile range
is slightly higher for the categories of parents with high and very high prestige careers.

For the Form 6 sample, not much differences among the categories are observed for the

distribution of career expectations and for career preference only for those whose parents

are in the ‘very high prestige career’ category, a higher proportion seem to have higher
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eer aspirations compared to the other categories as the box-plot for this category is

her.

For the tests on mean differences, the E-values which are all significant show that
both samples there are significant differences in the mean career aspirations for some
legories of parents’ occupational status. The Scheffe tests show that the difference in
san career aspirations are mainly between respondents whose parents have low and
>dium prestige careers versus those whose parents are in high and very high prestige

reers.

Table 5.15 shows that for the Form 5 sample, the mean career preferences for all
e categories lie in the high prestige career aspiration category. For the Form 6 sample,
e mean career preference for the category of parents' with very high prestige seems to
e in the very high prestige career aspiration category whereas for the other categories’,
1e mean career preferences lie in the high prestige career category. In terms of mean
areer expectation, it is found that for the Form 5 sample, the mean career expectation for
1e categories of parents in low and medium prestige occupations lie in the low prestige
areer aspiration category and the means for the higher parental occupational prestige
ategory lie in the medium prestige category. For the Form 6 sample, the mean career

:xpectation for all the categories lie in the medium prestige career aspiration category.

[able 5.15 : Mean Career Aspirations For The Different Categories Of Pareats’ Occupational Status.

Parents’ Occupational Status | Career Preference Career Expectation
... . Fooms_ |  Form6& | Form5 | Formo6
Low Prestige 57.11 61.52 43.76 i 4735
Medium Prestige 57.86 60.54 45.83 i 46.51
High Prestige 61,63 62.31 49.58 ’\ 5118
Very High Prestige 61.07 69.43 50.44 : 55.18
F value for differences in 24.91 (0.00) 7.39 (0.00) 48.4 (0.00) ’ 16.56 (0.00) !
.occupational status (p values) | - % TR
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5.6.4 Income of Parents

Figure 5.10: Box Plots For Distribution Of Career Aspiration By Income Of Parents
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For the Form 5 sample, a trend can be observed for the distribution of career
expectation where a higher proportion of those whose parents with higher income seem
to have higher career expectations. For Form 5 career preference, the only difference in
distribution can be observed between the category of income more than RM2000 and
other categories. For the Form 6 sample, there seem to be a difference in distribution of
career preference between the second lowest income category and the other categories.
This category seems to have a very small range compared to other categories. The

distributions for all other categories seem similar. In terms of career expectation, a
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shtly higher proportion of those from the categories of more than RM1000 and above

/e higher career aspirations.

The F-values which are all significant show that there are significant differences
the mean career aspirations for some categories of parents’ income. The Scheffe tests
>w that for the Form S sample, there are significant differences in mean career
:ferences among all categories except for between the lowest income category and
ier categories. The Form 6 sample shows that there are significant difference in mean
reer preference between the 2™ lowest income category versus the top two high income
tegories. In terms of career expectation, the Scheffe test shows that for the Form 5
mple, significant differences exist between all categories except for the category of
vI0-RM500. For the Form 6 sample, the Scheffe tests show that significant differences
the means of career expectations exist between the categories of RM1000 and less

rsus the categories of RM 1000 and more.

Table 5.16 shows that for both samples the mean career preference for most of the
tegories of income are all above 58 points, which lie within the high prestige career
tegory. Table 5.16 also shows that for the Form 5 sample, differences in mean career
;pectation is quite prominent between the income category of more than RM2000 and
| other categories. For those in the former category, the means are around 48-50 points
hich lies within the medium prestige category of career expectation and for those in the
tter category, the means are around 43-44 points which lie within the low prestige
itegory of career expectation. For the Form 6 sample, the difference in mean career
«pectation exists between the income category of less than RM1000 where the means lie
| the low prestige career aspiration category and for the category of more than RM100,

1e means lie in the medium prestige career aspiration category.
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Table 5.16: Mean Career Aspirations For The Categories Of Parents’ Income

rents' or Guardian’s Income Career Preference Career Expectation
Form § Form 6 Form 5 Form 6
10 — RM500 57.78 6121 44,09 46.95
i01 — RM1000 56.95 60.39 43.69 45.74
£1001 — RM2000 58.01 62.16 45.73 50.26
sre than RM2000 61.23 62.88 50.98 51.13
ralue for differences in parental 21.60 (0.00) 6.38 (0.00) 64.64 (0.00) 31.95 (0.00)
;ome (p values)

7 Academic Related Influence

7.1 Prior Academic Achievement

Figure 5.11: Box Plots For Distribution Of Career Aspiration By Prior Academic Achievement
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The box plots for career aspirations for both samples seem to depict a pattern
iere the better the results, the higher the proportion of respondents in higher prestige
reers and the lower the proportion in lower prestige careers. For Form 5 career
siration, the differences in distribution is clearly seen between the first two categories
tsus other categories and for the Form 6 sample, between the first three categories

rsus other categories.

For the test on mean differences, the F values which are all significant show that
are are significant differences in the mean career aspirations for some categories of
ior academic achievement. The Scheffe tests also show that the mean career aspirations
r both samples are significantly higher for the lower aggregate categories compared to
gher aggregate categories. For career preference, some cases show an insignificant
fference between subsequent categories but basically the ‘very low agpregate’
tegories (1* and 2™ lowest aggregate category for SRP and 1*, 2™ and 3rd lowest
rpregate category for SPM) and the higher aggregate categories differ significantly. For

ireer expectations, all categories significantly differ.

Table 5.17 shows that the mean career preference for all the SRI? and SPAf
itegories are 58 points and above which lie within the category of careers of high
-estige. For career expectation however, the mean career expectations of those who did
ell in their SRP (are in the 1** or 2™ lowest aggregate category for SRP) and of those
ho did well in SPM (are in the 1", 2™ or 3rd lowest aggregate category for SPM lie in
ie medium prestige categories but of those who did not do as well, their mean career

xpectations lie in the low prestige career aspiration category.
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Table 5.17: Mean Career Aspirations For The Categories Of Prior Academic Achievement

Prior Academic Achievement Career Preference Career Expectation
SRP Aggregate for the Form 5 sample
5-8 63.27 53.27
9-13 62.11 49.35
14-21 59.75 45,77
22-45 54.86 42,23
F value for differences in SRP 179.44 213.71
results (p values) (0.00) (0.00)
SPM Aggregate for the Form 6 sample
6-12 65.28 52.74
13-18 62.44 49.76
19-24 61.64 48 .46
25-30 60.07 45.63
More than 30 59.37 45.49
F value for differences in SPM 184 258
results (p values) (0.00) (0.00)

5.7.2 Stream of Study

Figure 5.12: Box Plots For Distribution Of Career Aspiration By Stream Of Study
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The box plots above show that the distributions for the categories of Arts stream
and ‘other courses’ do not differ much. However, the distribution for the Science stream
category shows that a higher proportion of Science stream respondents prefer and expect

high prestige careers compared to the Arts and other categories.

For the test on mean differences, the F-values which are all significant show: that
there are significant differences in mean career aspiration for some categories. The
Scheffe tests show significant differences between the mean career aspirations of the

Science stream respondents versus the Art stream respondents for both samples.

Table 5.18 shows that for the Form 5 sample, the mean career preference for the
Arts stream category and 'other courses’ category is less than 58 points and therefore lie
in the medium prestige category. However, for the Science stream category, the mean
career preference is above 58 points and therefor lies in the high prestige career category.
For the Form 6 sample though, the mean career preference for all the categories is 58
points and above and therefore lie in the high prestige career category. In terms of mean
career expectation, the mean for the Art stream category is less than 47 points and
therefore lies in the low prestige category whereas the means for the Science stream
category is more than 47 points and therefore lies in the medium prestige category of

career aspiration.

Table 5.18: Mean Career Aspirations For The Categories Of Stream Of Study

Stream of Study Career Preference Career Expectation
Form 5 Form 6 Form 3§ Form 6
Science 62.80 64.39 49.72 52.08
Arts 55.67 60.30 42.46 46.50
Others 55.32 599 437 48.53
F values for differences in stream
of study (p values) 280.6 (0.00) 38.7 (0.00) 247.6 (0.00) 51.39 (0.00)
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5.7.3 School-leaving Decision Making

Figure 5.13: Box Plots For Distribution Of Career Aspiration By School -Leaving Decision Making
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The box plots show that for all situations, the distribution for the 'further
education immediately' categories are at higher prestige levels compared to the other
categories. This is followed by the categories of 'work a while'. The categories of 'seek
employment immediately' has a much lower distribution compared to the other

categories.

The significant F-values for the tests on mean differences show that there are

significant differences in the mean career aspiration for some categories. For the mean
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prestige of career preference and career expectation, the Scheffe tests show that for both

samples, all the three main categories seem to differ in their mean career aspirations

Table 5.19 reports that for career preference, there is a vast contrast between the
mean for the category of ‘further education immediately’ and the mean for the category
of “seek employment immediately’. For the former, it is 60.9 points for the Form 5
sample and 62 points for the Form 6 sample, which all lie within the high prestige
category. For the latter, it is 49 points for the Form 5 sample and 54 points for the Form 6
sample, which all lie within the medium prestige category. In terms of career expectation
too, the mean for ‘further education immediately’ is much higher than ‘seek
employment’. For the former, it is 47 points for the Form 5 category and 49 points for the
Form 6 category, which all lie within the medium prestige career level. For the latter it is

around 40 points for the Form 5 sample and 42 points for the Form 6 sample, which all

lie within the low prestige category.

Table §.19: Mean Career Aspirations For The Categories Of School-Leaving Decision Making

School-Leaving Plans _ Career Preference Career Expectation
o L . Form3 Form 6 Form 5 Form 6
Further education immediately 60.92 62.94 472 4922
Work a while 56.14 59.69 43.58 46.49
Seek employment immediately 49.49 54.02 40.63 4284
F values for differences in
School-leaving decision making 141.54 34.81 59.59 15.82
|(values) ©000) | (000 (0.00) (0.00)
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5.8 Conclusion

Gender

Results show that females from both samples have higher career preference and
females from the Form 5 sample have higher career expectation. For the Form 5 simplc,
it can be seen that this is mainly because although many males like females aspire for
high prestige careers, there is a small proportion of males, unlike the females, who also
aspire for low prestige careers. It is deduced however that these differences in gender for
both samples are not prominent as, on the average, both sexes can be said to have high
career preference and medium career expectation. Also, this gender differences in career
aspirations, where a higher proportion of females have higher career aspirations is mainly
observed for rural areas and for respondents from low socio-economic status. This could
be because respondents from rural areas and from low socio-economic status are more
exposed to low prestige careers and therefore a higher proportion of males may aspire for

low prestige careers compared to males from urban areas and from high socio-economic

status.
Ethnicity

In terms of ethnicity, Indians are found to have higher career aspirations. The
distribution shows that the career aspirations of Indians are more skewed towards high
prestige careers. Chinese have higher career expectation compared to Bumuputeru
respondents but for the Form 5 sample, this seems to also depend on their academic
achievement as Bumipuiera respondents who performed well in SRP’ seem to have higher
career expectation than Chinese respondents. Career aspirations of the different ethnic
groups are however not affected much by their locality or socio-economic status. ‘The
career preference of Indians on the average are considered of a high (for Form 5 sample)
or very high prestige (for Form 6 sample) level whereas the career preference of Chinese
and Bumiputeru respondents are considered of a lower level than the Indians. In terms of
career expectation, the Bumiputera respondents have on the average career expectation

that is considered of a lower level compared to Indians and Chinese.
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Locality

For all cases, large town respondents have higher career aspirations compared to
rural respondents. For the Form 6 sample the distribution shows that this is mainly
because a lower proportion of rural respondents aspire for high prestige careers.
Significant differences for the Form 5 sample are observed between large town, versus
other categories but for the Form 6 sample significant differences in career aspirations are
observed between large and medium town versus rural respondents. On the average the
career preference of respondents from different localities is found to not differ much as
all are considered to prefer high prestige careers. However, those from rural areas are
found on the average to have career expectation that is considered of low prestige

compared to the other areas which have career expectation that is considered of medium
prestige.

Family size

The main difference in career aspirations can be seen between the category 5
children and above and other categories. In terms of career preference, all the categories
do not differ much as they are considered on the average to have high prestige career
aspirations. Large families of 5 or more children however seem to have much lower
career expectation as on the average they lie in the low prestige career category whereas

the other categories of family size are considered on the average to have medium prestige
careers.

Birth order

The main difference in career aspirations can be observed between the I* and
eldest child category with the 3™ child and above categories where the mean career
aspiration for the latter is significantly lower. From the distribution it can be seen that
there is a very low proportion from these categories in high prestige careers. However,
the difference in career preference between birth order categories can be considered not
much as it is insignificant for the Form 5 sample and even for the Form 6 sample, they
are all on the average considered of high prestige. The same goes for career expectation

where the means for all the birth order categories lie in the same career category as the
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mean career expectation for the samples as a whole which is low prestige for the Form 5

sample and medium prestige for the Form 6 sample.

Parental interest

Significant differences in mean career aspirations between low and high parental
interest are observed for all cases except for Form 6 career expectation. However, not
much difference is observed in the distribution between these categories. The differences
in mean career aspiration is also seen to be not much as, except for the Form 5 career
preference, all the other categories of parental interest have mean career aspirations that

lie in the same career category as the mean of the sample as a whole.

Father's and mother's highest level of education

Basically, the results for father's and mother's highest level of education do not
differ much and therefore the multivariate analysis in Chapter 6 will consider only one of

these variables as independent variables to prevent the occurrence of multicollinearity.

Below are the main findings of both variables.

It can be seen that the tertiary education categories have the highest mean career
aspirations and primary and 'no formal education' categories have the lowest career
aspiration. The main difference is due to a higher proportion of respondents, whose
parents' education level is high, aspiring for higher prestige careers. For most cases,
significant differences in mean career aspirations can be observed between the categories
of lower secondary and below (termed as not well-educated) and upper secondary and
above (termed as well-educated). For the Form 5 sample the difference in mean career
preference between these two groups of parents' educational level seem prominent as the
former on the average is considered of medium prestige whereas the latter is considered
of high prestige. On the other hand, for the Form 6 sample, both categories have career
preference that is considered on the average to be of high prestige except for the situation
of mother's highest level of education where those from the tertiary education category
have on the average career preference that is considered to be of very high prestige. The
difference in mean career expectation between the two groups of parents’ educational

level are prominent for both samples as not well-educated parents seem to expect careers
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that are considered on the average of low prestige whereas well-educated parents expect

careers that are on the average considered of medium prestige.

Parents' Occupational Status

Except for Form 6 mean career preference, significant differences in mean career
aspirations for other situations are between the parents' occupational categories of
medium and below prestige versus high and above prestige. However, prominent
differences between these two categories of parental occupational prestige can only be
observed for Form 5 career expectation where the former categories have means that are
considered to be of low prestige and the latter have means that are considered to be of
medium prestige. For Form 6 career preference, significant differences are observed
between the category of parents' occupational status of very high prestige versus other
categories. The distribution shows that for Form 6 respondents in the category of parents'
with very high prestige, the majority of them have very high career preference. On the

average, Form 6 respondents in this category are considered to have career preference

that is of very high prestige.

Income of Parents

Main differences in parents' income category can be observed between the
category of RM2000 and above versus other categories for the Form 5 sample and
RM1000 and above versus other categories for the Form 6 sample. In terms of career
expectation, these differences seem prominent where for both samples, respondents from
the higher income categories are considered on the average to have career expectation
that is of medium prestige whereas those from the lower parents' income category have
career expectation that is considered of low prestige. The differences for carcer
preference though do not seem prominent for both samples where respondents from all

categories of parents' income are considered on the average to have high prestige careers.

Academic achievement

Significant differences in career aspiration can be seen between those who had

good results (1* and 2™ lowest aggregate category for SRP and 1™ to 3" lowest aggregate
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category for SPM ) versus those who had poor results, The former have higher career
aspirations than the latter. For career preference, this difference does not seem prominent
but for career expectation for both samples, those in the former category have career

expectation that is considered on the average of medium prestige and those in the latter

have career expectation that is considered on the average of low prestige.

Stream of study

Significant differences in career aspiration can be observed between respondents
from Science stream versus other streams of study whereby the former have higher career
aspirations. The difterences are prominent for most situations except for Form 6 career
preference where all groups have career preference that is considered on the average of
high prestige. For the Form S sample, those from the Science stream prefer careers that
are considered of high prestige whereas those from other streams of study prefer careers
that are considered of medium prestige. For both samples, those in the Science stream
expect careers that are considered of medium prestige whereas those from other streams

of study expect careers that are considered of low prestige.

School-Leaving Decision Making

It is found that for both samples, significant differences exist between all the
categories of school-leaving decision making with those wishing to further their
education immediately having the highest mean career aspirations followed by the ‘work
a while' category and lowest of all, the 'seek employment immediately' category.
Prominent differences are observed between the category of 'further education
immediately' and 'seek employment immediately’ The former have mean career
preference and expectation that are considered of high and medium prestige whereas the
latter have mean career preference and expectation that are considered of medium and

low prestige.

The above summary provides information that will aid in capturing the main
variables influencing career preference and career expectation. Prominent differences in

career aspiration among the categories of these variable is identified to enable proper
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categorisation of these variables into dummy variables for the multiple regression

analysis in Chapter 6.



