1.0

2.0

3.0

4.0

5.0

6.0

CONTENTS

Introduction
1.1 Background of the Study
1.2 Statement of Problem
1.3 Objectives of the Study
1.4 Research Questions
1.5 Significance of the Study
1.5.1 To the Researcher
1.5.2 To Employer/Advertiser
1.5.3 To the University
1.5.4 To Job Seekers and Society

Methodology
2.1 Data Collection
2.2 Data Processing and Analysis

Literature Review

3.1 Occupational Gender-Based Segregation
3.2 Equal Employment Opportunity

3.3 Job Advertisements

Findings
4.1 Exclusionary Expressions in Job Advertisements
4.2 Respondents’ Demographic Information
Analysis and Discussions
5.1 Exclusionary Practice in Job Advertisements
The Use of Exclusionary Expressions in Job Advertisements:
5.2 A
Analysis of its Influence/Impacts
Conclusion

List of References and Bibliography

Appendix-Instrument

Page

11
12
13
13
13
13
14

15
16

18
21
25

27
27

29
34
44
46

50

vii



Chapter

5.0

5.1

5.2

5.3

5.4

LIST OF FIGURES

Title of Figures

Examples of job advertisements listing the job scope and
requirements in bullet forms and simple sentences

Example of job advertisements with gender requirement using
the obligatory expression ‘only’ (Female only)

Example of job advertisements with gender requirement
preferring female for administration position.

Example of job advertisements with gender requirement using
the obligatory expression ‘preferably’ (Preferably female)

Page

30

32

33

33

viii



LIST OF TABLES

Chapter Titles of Tables

4.0 4.1

4.2

5.0 5.3

5.4

5.5

5.6

Distribution of respondents’ age

Distribution of respondents’ field of study

Distribution of answers for question 1 and 2
Distribution of answers for question 4 and 5

Expressions used in the advertisements leading to perceptions
of gendered-job suitability

Expressions used in the advertisements and the qualities that
they reflect

Page
28

28

35

36

39

41



