ABSTRACT

This paper explores factors that may influence employee to misbehave in an
organizational context. Employee misconduct is one of the dilemmas that have
long existed. Punch (1996) stressed that this issue has been condoned until its
reach a critical level in an organization. Only few studies have investigated the
issue in the past. The factors studied for this paper are Human Resource
Management (HRM) Practices, Procedural Justice, Ethical Behavior of Self and

Ethical Behavior of Co Worker.

The discussions were divided into several parts. First, the relationship between
HRM Practices and Procedural Justice were examined and the result indicates a
positive relationship between the variables. Second, HRM practices relationship
against Employee Misconduct was tested, and it was supported as hypothesized.
Third, Procedural Justice mediating effect between HRM Practices and
Employee Misconduct were examined and it does mediate the relationship
between two of HRM practices with Employee Misconduct. Lastly, Ethical
Behavior of Self and Co Worker moderating effects between Procedural Justice

and Employee Misconduct were tested and its do moderate those relationship.

As a conclusion, most factors studied are conductive to employee misconduct at
workplace. The outcome of this behavior is important to understand the
circumstances that lead to the misbehavior, in order to enable necessary

corrective measures to be upheld in tackling the misbehavior dilemma.
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