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Appendix B

A SURVEY ON
TEACHER COLLEGIALITY AND TEACHER COMMITMENT

Dear Respondent!

I am a doctoral student in Educational Management at the University of Malaya,
Malaysia under the supervision of Professor Dr. Sufean Hussin.

My PhD project is entitled “Teacher Collegiality and Commitment in High- and
Low-Achieving Secondary Schools in Islamabad, Pakistan”. The aim of this
research is to identify the impact of collegiality on teachers’ commitment to their
schools and to the teaching profession as well as its link with student academic
achievement.

The survey should take you about 15 minutes to complete. The information supplied
by participants will be used for research purpose only. Your participation to this
research will be voluntary and your responses will be kept strictly confidential.
Moreover, you are not required to mention your name at the questionnaire.
Therefore, kindly give an impartial opinion to make this research successful.

Please feel free to contact me on (0303-4470009) or madiha_anees80@hotmail.com
in regards to any queries you may have, or my supervisor Prof. Dr. Sufean Hussin
on drsufean@um.edu.my.

Your cooperation will be highly appreciated.

Yours sincerely

Madiha Shah

PhD Candidate

Department of Educational Management, Planning and Policy
University of Malaysia

Demographic Information

The following questions concern your personal information. Completion of this
information is voluntary and confidentially is assured. No individual data will be
reported.

THANK YOU!

1. What is the name of your school?
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2. What is your gender?
d Male I Female
3. What is your highest qualification?

Intermediate
Bachelors
Masters
M.Phil/MS
Doctoral

goooo

4. What is your professional experience?

Less than 5 years
5-10 years

10-15 years

15-20 years

More than 20 years

ooodogd

The following statements describe the degree of collegiality and commitment in
your school. Please respond by indicating the degree to which each of the

statements applies to you using the following scale:

1 2 3 4 5
Strongly Disagree Slightly Neither Slightly
Disagree Disagree Disagree Agree

nor Agree

Agree

7

Strongly
Agree

A

There is no right or wrong answer. Select the response which best describes your

agreement or disagreement with each item by drawing a circle around. Respond
to all the statements but do not circle more than one response to each.

v

professional competence of their colleagues.
1S il A )5 iy S s mr i) o3l S Sl )

1 Teachers provide strong social support for 1 2 3 4 5 6
colleagues.
.wé}a\}ih@ﬁ@k%ﬁuwﬁﬁ\bﬁh\
2* | Teachers in this school do not respect the 1 2 3 4 5 6
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Feedback received by the colleagues is considered

and responded to appropriately.

O sl = e s Cual S dasa e S diala g suaie o
- = Ula S Jee cailia p

My colleagues and I collectively analyze our
teaching practice.
DS ARl et Sy ) gl AS Jidie Cuaie m o g gl e
0B SRS

Teachers in this school often ask for suggestions to
specific discipline problems.
pasaia Slaungalai il o JSH el S Sl Gl
o S by gl g g0 S p Jle

Teachers in this school like to share what they have
learned or wanted to learn.
LS aaS sa by ila 408 saodilal S J Sl
- S A Ul S jued Sl oy con ila

Teachers in this school often lend and borrow
materials like worksheets and lesson plans.
Lo ¢ 350 oalad s s 53 Sl S 0l S J sSud)
o i gl sl mpeaie (S B ) palad S5 S

Professional interactions among teachers are
cooperative and supportive.
“o O s 8 e ke ) g iy (e ) S odilud

We invite other teachers to observe our teaching.
Jae (o ) 2 Jlaso g AS G b Diged S olilul 4 pugd m
'U:.’)S a.\z\Lﬁm <

10

Cooperation and collaboration exist across
departments.
G L Ly CS1 55 () 5lad s (e 0 seSime Cilie < S
=

11*

Teachers do not praise or criticize each others
teaching.
2Ty el by iy pad (S dae o )0 S o s 50 S o3
=S o

12

We discuss frequently about school improvement
strategies.

o S Sy gilshe p S AR Sl Sin S Sl

13

Most teachers in this school contribute actively to
making decisions about curriculum.
Csbmd S 3 i i il 3Ll 500 ) S J Sl (ol
b DS ES S ) e o

14

We often share journal articles and educational
books.
S gale ) JSE T i ails S a0 Sl il g S)
-on St
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15

There is a feeling of trust and confidence among staff

members.
L S 88 ) o) alie ) ey S ST S Gl
=

16*

Teachers in this school mind being observed by their
colleagues while teaching.
Of i ar S o A8 558 G iy o3l S J Sl
(03 S oalia S dae (oo ¥ S

17

We jointly plan and prepare teaching strategies and
procedures.
S shee QSa ) JS Ak paled ) sk S jide
-0 S e

18

We often argue over educational theories,
philosophies, or approaches.

- S Gy SISy SIS G sk ) addd oyl agled

19

We often teach each other informally.

cop S sh (e e Jiding SIS S o st SOl

20

I find time to work with my colleagues on curriculum
during a regular work day.

plS Dyl ails S Gmnaie ) (e g5 ple e
o lla Jecds iS5 <

21

I can count on most of my colleagues to help me out
anywhere, anytime even though it may not be part of
their official assignment.
o5 ~S Us BSu S sy posmaie m Fodh) il (e
rra AN B sl ) S s e S sl o2 oS s e
-)fcsé—.’/‘-.‘&)b’““hu;j)b\édf

22

We regularly observe one another teaching as a part
of sharing and improving instructional strategies.

Auuﬁéﬁoy&ﬁwﬂjﬁé‘/_)»}d@\)ﬁ\)ha
o U iy 58 lee CaaSa i b (gl )

23

Majority of the teachers participate actively in
meetings.
-op SIS S8 g o KT ol Jiodly )

24

Teachers encourage each other to contribute ideas
and suggestions.
S emp Sledill S g jsde Hl VLA
U S S Alasa

25

Teachers in this school enjoy teaching in teams.

.uﬁé)swuujgwuw;ﬁwédp\w\
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26

Teachers in this school jointly prepare their lesson

plans.

Lgdlgﬁg}ahééycg\)g)}ké)mcﬁb\éd}iu\w\
o S

27*

Teachers in this school hide their failures and
mistakes.

‘o e Jble s JalSU ul sl S J Sl (il

28

Most of the teachers in this school are receptive to
the presence of other professionals in their
classrooms.
e onS e sy 9IS il S el a3 S J Sl G
g G il sie) n (Sasmse (S

29

We make collective agreements to test an idea or new

approach in teaching.
D2 s ~S e S IS Ayl b Ui 8 e S a5y
-uR C”\Laj\

30

We often ask each other about classroom
management ideas and suggestions.
Blaia ol Sag) (DS g g3 SOl SS)
o ) Kl o gda sl EYLA

31

We feel part of a learning community which values
shared responsibility for ongoing learning.
Jiise 52 Uy S Gugmina man o5 K e S 258
= Cual S g med (o8 sane (S Laip sl (ale

32*

Teachers in this school feel hesitant in asking for
help on specific instructional problems.

GEHJEU‘WC“L)‘JJ‘S‘:’“SL“EJJS‘“\U“‘
.w&%:&cﬁqhﬁuﬁum

33

Teachers consider their colleagues as their friends.

-uﬁ:JSJ}AQu}Ju‘}SU}WHCM\D.ﬁLA‘

34

I believe it to be beneficial for my teaching to be
open with colleagues about my successes and
challenges.
AS s benan i S dae opdi ) S Sl Gl e
032al8U ) O slaalS ) S Je& il S (suate il e
0 S e S

35

We jointly accredit new programs and practices.
Soshie S S AR sl el Sy 0 ) sk AS jide a
-uR C’ga

36*

Teachers in this school do not feel comfortable about

discussing their students’ problems.
LY Gany ) oS Jilse S (30 8La i) o3ila) S J Sl
e ot il
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37

Teachers give demonstrations on how to use new
models or strategies.
CS/_)»}J;S\.J\ ‘)LSL&.J.)}:))\ d}a\c‘ucscaujgoﬁb\
o S S el

38

My colleagues and I share materials related to my
subject teaching.
Sl S 2 5e Blaia i (sanian £ e i ar g e )s) e
o b At S g

39

I would be very happy to spend the rest of my career
with this organization.
Sa i SIS e e N O SV 6o e

40*

I do not feel “emotionally attached” to this
organization.
LS (e e (Kl (Sl e o N e

41

Right now, staying with my organization is a matter

of necessity as much as desire.

= st s e UgS ) o alS e o )l Gl (i gl
ot DA )

42

I feel that I have too few options to consider leaving
this organization.
ot = S S5sen S o) Gl AS s B S (e gena e
o &) e Jalte oS S

43*

I do not feel any obligation to remain with my
current employer.
cad Ll S S ola A il S Sdleod g 50 il e
-uHAM U.'."E‘.’

44

This organization deserves my loyalty.

- = )8 1S (gl (5 e lal 4

45

I really feel as if this organization’s problems are my
own.
-dUﬁwwﬁmé\SUﬁ\ﬁmﬁﬁLJb\ CJJ\C.@.;A

46>

I do not feel like “part of the family” at my
organization.

47

It would be very hard for me to leave my
organization right now, even if [ wanted to.

G Usen n sk ool manmgh Sla o e
A i

48

If I had not already put so much of myself into this
organization, I might consider working elsewhere.

S e 5 (s (S e G e o ) Gl S (e R
Lia g IS SIS )
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49

Even if it were to my advantage, I do not feel it
would be right to leave my organization now.

ot O e e old gaa pe S5 S 2 1 il e R
-L}.GAAMU.U,—\&-\MLAALJJJPC&‘&-\S}U&‘

50

I would not leave my organization right now because
I have a sense of obligation to the people in it.

e gmena (e DS 5S 8 (5T 56 Lt oS o ) Gl g Gl (e
O paae S Sy S S onlis

51*

I do not feel a strong sense of “belonging” to my
organization.
-upnuwmw)y&é)\d\w\js.l};w

52

This organization has a great deal of personal
meaning for me.
'ﬁﬁ‘%ﬁJﬁLé‘hﬁdLﬁbe"\ﬁ

53

Too much of my life would be disrupted if I decided
I wanted to leave my organization now.
ot SAbad & S5sea sk S ol Gl g A
S S m e SN g S

54

One of the few negative consequences of leaving this
organization would be the scarcity of available
alternatives.
Sl Sl s (20 il dia S 3556 oS o i)
A& (i) ade S G Ol Jaliie

55

I would feel guilty if I left my organization now.

s (S pd (e 0 Gsen S 2l Gl g Gl (e
Bas S

56

I owe a great deal to my organization.

-uﬁﬁum;\cndﬁﬁng)h\Lﬂ

57

Teaching is important to my self-image.

58*

I dislike being a teacher.

.ﬁuz\?j.:}ugu)edm\cw

59

I have put too much into the teaching profession to
consider changing now.
S0 QRS G B S Ciiae () (e ad S )Y e
A g S

60

It would be costly for me to change my profession

now.
.gﬁiuu&?agdaﬁumdﬁ@\u\
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61

I believe that people who have been trained in a
profession have a responsibility to stay in that
profession for a reasonable period of time.

G B8 el S S e AS 00 BeS ) s o Sl il e
Gulia (e —and ul o5 AS 0 a3Y ol (o WS Ll 38,
e R i

62

Even if it were to my advantage, [ do not feel that it
would be right to leave teaching now.
S o) a8 lgaans (e onlia ) 5 562 58 G )N (e
-5 odild ) e e C_aj}@.“;

63*

I regret having entered the teaching profession.

D JA Gae i (o )3 pe nS o pusuidl g

64*

I do not identify with the teaching profession.

-%Auﬁ&;ﬁ@\é:méw)ﬁw

65

Changing professions now would be difficult for me
to do.
.Gaf\gm.qn_iq"\g\saﬂg\tﬂdgc&#

66™

There are no pressures to keep me from changing

professions.

o oS diad e g o O 5L (SsS La) pasa
-CS\M JJJ

67*

I do not feel any obligation to remain in the teaching
profession.
ot ) Sluie a8 Asd  dae &S Ugaan Gad gme
=

68

I would feel guilty if I left teaching.

1858 e (Saia pib 55 (3 Jsen U3y (pe A

69

I am proud to be in the teaching profession.

05 BeS) Bl aS e )Y (e nS o AR g

70

I am enthusiastic about teaching.

s pdsr Sl S Gy e

71

Too much of my life would be disrupted if I were to
change my profession now.

(S e IS (B s e YN Gl mdip Wl e R

72

Changing professions now would require
considerable personal sacrifices.

.d&uuubjé\abagJ%bﬁghﬁdﬁdSCy
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73 | I feel a responsibility to the teaching profession to 1 2 3 4 5 6 7
continue in it.
-0 Vgnans (510 ~ed (1l UgS ) sl S ()X Al (e
74 | I am in teaching because of my sense of loyalty toit. |1 2 3 4 5 6 7

o) e SO eS G Suie o Gl )3 Ar (e
.cadj\alé,wu;\
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Appendix C

Skewness and Kurtosis of Observed Variables

Observed Variables Skewness Kurtosis

Demonstrating Mutual Support & Trust (DMS)

DMSI1 -.361 .879
DMS2 -.733 999
DMS8 -.290 .700
DMSI15 -.617 941
DMS21 -.941 1.192
DMS27 -.409 -.645
DMS33 -.200 283

Average -.766 1.373

Observing One Another Teaching (OT)

OT3 -.507 -.173
OT9 -.037 -1.051
OT16 -517 -1.099
0T22 .160 =977
OT28 -.499 -.820
0T34 -401 .007
Average .045 -.647

Joint Planning & Assessment (JPA)
JPA4 -429 -478

JPA10 -.521 .569
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Observed Variables Skewness Kurtosis
JPA11 -.858 1.233
JPA17 -.606 -.182
JPA23 -.723 .872
JPA29 -.538 -.040
JPA35 -.559 .630
Average -.179 769
Sharing Ideas & Expertise (SIE)
SIES -477 1.050
SIE12 -.663 299
SIE18 -.708 554
SIE24 -.503 .062
SIE30 -.107 .969
SIE36 -.233 121
Average -.204 .050
Teaching Each Other (TE)
TE6 -.326 219
TE19 -.572 .847
TE25 -.029 -.508
TE31 -.520 776
TE37 -.586 448
Average -.336 278
Developing Curriculum Together (DC)
DCI13 -.747 260
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Observed Variables Skewness Kurtosis
DC20 -.329 -.876
DC26 -.660 .184
DC32 -.813 192
Average -.420 -.047
Sharing Resources (SR)
SR7 -.664 .838
SR14 -.553 -.082
SR38 -.579 729
Average -.586 329
Affective Organizational Commitment (AOC)
AOC39 -.200 -.385
AOC40 -.684 .008
AOC45 -.588 341
AOC46 -.740 396
AOC51 -.680 362
AOCS52 -.566 .090
Average -.521 -.048
Continuance Organizational Commitment (COC)
COC41 -.656 1.411
COC42 -.734 .998
CcOocC47 -.900 1.412
COC48 -.358 .015
COCs53 -.654 871
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Observed Variables Skewness Kurtosis
COC54 -.632 581
Average -.608 769
Normative Organizational Commitment (NOC)
NOC43 -314 -.593
NOC44 -.465 .599
NOC49 -.564 247
NOCs50 -.365 -.394
NOCS55 -.084 -.690
NOC56 -.459 233
Average -.242 -.605
Affective Professional Commitment (APC)
APCS57 -.422 1.224
APCS58 -.449 .881
APC63 -.695 1.100
APCo64 -314 276
APC69 -.188 238
APC70 -.425 731
Average -.148 -.130
Continuance Professional Commitment (CPC)
CPC59 -.819 .550
CPC60 =767 567
CPC65 -1.046 1.073
CPC66 -.823 797
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Observed Variables Skewness Kurtosis

CPC71 -.922 952
CPC72 -.863 1.811
Average -1.129 1.460

Normative Professional Commitment (NPC)

NPC61 -.022 042
NPC62 -.655 .000
NPC67 -.676 217
NPC68 -474 -.194
NPC73 -.639 .890
NPC74 -.831 1.673

Average -.572 158
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Unstandardized Regression Weights of CFA Model

Appendix D

Estimate S.E. C.R. P Label

DMS <--- Teacher Collegiality .983 d11 8.866 ok
oT <--- Teacher Collegiality 974 118 8.224 ko
JPA <~ Teacher Collegiality 1.000

SIE ~ <--- Teacher Collegiality .942 A18  7.965 oAk
TE <--- Teacher_ Collegiality 1.206 141 8.526 oA
DC <--- Teacher_Collegiality 970 133 7.267 oAk
SR <--- Teacher_ Collegiality 914 131 6.966 oAk
AOC <--- Organizational Commitment 1.164 137 8.523 oAk
COC <--- Organizational Commitment 1.000

NOC <--- Organizational Commitment  1.516 164 9.268 oAk
APC  <--- Professional Commitment .851 069 12316 ***
CPC  <--- Professional Commitment 1.000

NPC <--- Professional Commitment 979 073 13457  **x*
DMS33<--- DMS 1.103 088  12.569  ***
DMS27<--- DMS 1.174 132 8.905 ok
DMS21<--- DMS 1.491 A17 0 12781 ***
DMS15<--- DMS 935 084 11171 *%**
DMS8 <--- DMS 1.000

DMS2 <--- DMS 1.271 100 12.657  Fx*
DMSI <--- DMS 1.110 089 12497  H**
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Estimate S.E. C.R. P Label

0T34 <-- OT 369 063 5879 ¥
OT28 <- OT 1025  .053 19235  xxx
0T22 <-- OT 686 084 8210 ¥k
OT16 <-- OT 1.000

0T9 < OT 734 088 8335  wx
OT3 <- OT 313 063 4974  xx
JPA35 <— JPA 1.038 116 8924  xx
JPA29 < IPA 1170 121 9.639  xxx
JPA23 <-- IPA 883 104 8467  *¥*
JPA17 <— JPA 1.049 115 9.141  xx
JPAIl < JPA 1.000

JPAI0 <-- IPA 566 099 5.694 e
JPA4 <— JPA 1193 130 9.160  xx
SIE36 <-- SIE 879 096 9.108  ***
SIE30 <- SIE 732 086 8473  xxx
SIE24 < SIE 1.079 117 9.193  xx
SIEI§ <- SIE 1.000

SIE12 <- SIE 1129 125  9.060  ***
SIES < SIE 1.002 104 9.671  xx
TE37 <-- TE 707 082 8.650
TE3l <- TE 1,000

TE25 <-- TE 615 112 5501 e
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Estimate S.E. C.R. P Label

TE19 <--- TE .883 .088 10.054  ***
TE6 < TE 746 .080  9.278 oo
DC32 <-- DC 928 122 7.589  x
DC26 <--- DC 1.000

DC20 <--- DC 1.273 137 9314 oo
DC13 <-- DC 1.118 A17  9.553 kol
SR38 <--- SR 998 089  11.238  *%*x*
SR14 <--- SR 1.000

SR7 <- SR 988 089  11.108  ***
AOC39<--- AOC 1397 132 10.608  **x
AOC40<--- AOC 1.630 131 12.453  Hxx
AOC45<--- AOC 1.000

AOC46 <--- AOC 1.510 124 12.201 ok
AOC51 < AOC 1.453 125 11.661  ***
AOC52 < AOC 1319 116 11365  ***
COC41 <---  COC 1.058 103 10277  ***
COC42 <--- COC 1.053 108  9.706  *¥*
COC47 <--- COC 1.000

COC48 <--- COC 1289 118 10922  *x
COC53 <--- COC 1.078  .108  9.969  **x
COC54 < COC 1.022 104 9.825 ¥
NOC43 <--- NOC 1.097 .093  11.828  *%*x*
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Estimate S.E. C.R. P Label

NOC44 < NOC 905 074 12248 ***
NOC49 <--- NOC 1.000

NOC50 <--- NOC 1254 097 12942  xx*
NOC55 <--- NOC 1.194 095 12,632 ***
NOC56<--- NOC 1.126 .088  12.725 ok
APC57 <= APC 934 075 12.507  ***
APC58 <--- APC 937 074 12.692  ***
APC63 <--- APC 1.000

APC64 < APC 887 070 12745 #*x
APC69 <--- APC 935 073 12.854  *x*
APC70 <--- APC 928 073 12.762  ***
CPC59 <--- CPC 887 065 13.575  ***
CPC60 <--- CPC 904 060 15.178  wxx
CPC65 <--- CPC 1.000

CPC66 <--- CPC 926 060 15416  ***
CPC71 <--- CPC 917 059 15487  ***
CPC72 <--- CPC .683 051  13.525  ***
NPC61 <--- NPC .559 .051 10.871 o
NPC62 <--- NPC 981 076 12.872  ***
NPC67 <--- NPC 1.000

NPC68 <--- NPC 1.170 .082 14339  ***
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Estimate S.E. C.R. P Label

NPC73 <--- NPC 1.015 069  14.626  ***

NPC74 <--- NPC 1.034 068 15117 ***

Note: *** shows significance at p < .001.
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Standardized Regression Weights of CFA Model

Appendix E

Estimate
DMS <--- Teacher_Collegiality .832
oT <--- Teacher Collegiality .607
JPA <--- Teacher_Collegiality .822
SIE <--- Teacher Collegiality .839
TE <--- Teacher Collegiality 877
DC <--- Teacher_Collegiality 671
SR <--- Teacher Collegiality 570
AOC <--- Organizational Commitment .860
COC <--- Organizational Commitment 793
NOC <--- Organizational Commitment 1.005
APC <--- Professional Commitment .965
CPC <--- Professional Commitment .883
NPC <--- Professional Commitment .984
DMS33  <--- DMS 721
DMS27 <--- DMS 503
DMS21  <--- DMS 735
DMSI15  <--- DMS 636
DMS8  <--- DMS .699
DMS2  <--- DMS 127
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Estimate

DMS!I <--  DMS 717
0T34 <-  OT 316
OT28 <-  OT 897
0T22 <—  OT 429
OTl16 <—  OT 883
0OT9 <=  OT 435
OT3 < 0T 269
JPA35 <-  JPA 585
JPA29 <—  JPA 649
JPA23  <-  JPA 546
JPA17  <—  JPA 604
JPAIL <  JPA 606
JPAI0  <-  JPA 343
JPA4  <—  JPA 605
SIE36 <--  SIE 614
SIE30 <--  SIE 556
SIE24 <  SIE 622
SIEI§ <  SIE 589
SIE12  <--  SIE 610
SIE5  <—  SIE 670
TE37 <-  TE 539
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Estimate

TE31

TE25

TE19

TE6

DC32

DC26

DC20

DC13

SR38

SR14

SR7

AOC39

AOC40

AOC45

AOC46

AOCs51

AOCs52

COC41

COC42

COC47

COC48

P

<L

<e--

P

L

<

P

L

L

L

L

L

P

L

L

P

<eem

<Lemm

<Leem

<Lemm

<L

TE

TE

TE

TE

DC

DC

DC

DC

SR

SR

SR

AOC

AOC

AOC

AOC

AOC

AOC

COoC

COC

COoC

COC

.650

327

.647

585

.504

621

672

706

799

.657

763

676

.856

.604

.828

73

745

.665

617

.627

122

496



Estimate

COC53

COCs4

NOC43

NOC44

NOC49

NOCs50

NOCS55

NOCS56

APC57

APCS58

APC63

APC64

APC69

APC70

CPC59

CPC60

CPC65

CPCo66

CPC71

CPC72

NPC61

P

L

L

Fa

L

L

P

L

<

Lo

P

<L

L

L

L

L

L

<o

L

L

<o

COC

COC

NOC

NOC

NOC

NOC

NOC

NOC

APC

APC

APC

APC

APC

APC

CPC

CPC

CPC

CPC

CPC

CPC

NPC

.639

.627

704

134

651

786

763

770

710

122

.685

725

732

726

.685

152

787

761

764

.683

575
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Estimate

NPC62

NPC67

NPC68

NPC73

NPC74

<Lam-

<emm

<

<---

<eem

NPC

NPC

NPC

NPC

NPC

675

740

746

759

783
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Appendix F

Variances in CFA Model

Estimate  S.E. C.R. P Label
Teacher Collegiality 174 .033 5.236 wkE
Organizational Commitment 157 .029 5.368 HoAk
Professional Commitment 467 .061 7.667 ol
resl .075 .013 5.866 oAk
res2 283 .031 9.200 *okok
res3 .084 .018 4.706 ook
res4 .065 .014 4.491 oAk
resS .076 021 3.687 *oxk
res6 .200 .039 5.196 ok
res7 302 .050 6.049 ok
res8 .075 015 5.190 ok
res9 .093 017 5.326 ook
res10 -.003 .010 -.337 736
resl1 .025 .009 2.738 .006
res12 132 .021 6.175 *oxk
resl3 015 .010 1.419 156
e33 273 .023 11.633 *oxok
e27 993 077 12.904 *oxk
e2l 461 040 11.484  okx
el5 313 .025 12.324 HoAk
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Estimate S.E. C.R. P Label
e8 255 022 11.859  wkx
e2 351 030 11573 wrx
el 283 024 11.680  xkx
e34 552 041 13.302 ek
€28 114 .020 5766 ~ wkx
€22 934 071 13.124  *x*
el6 127 019 6.526  *xx
e9 1.035 079 13,112 ek
e3 559 042 13352 ek
e35 535 044 12,079 wxx
€29 485 042 11506 ek
e23 473 038 12335 ek
el7 495 041 11.932 ok
ell 444 037 11912 wxx
el0 619 047  13.118  xkx
e4 634 053 11.918
e36 280 023 11.920 %
€30 262 021 12.328  kxk
e24 404 034 11.852  wxx
el8 414 034 12,117 ekx
el2 473 040 11957  wxx
es 270 024 11369 ®kx
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Estimate S.E. C.R. P Label
e37 403 .033 12269 **x
e31 450 .040 11.244  #%x
e25 1.042 079 13.130  **x
el9 356 032 11.282  **x
e6 352 .029 11.919  **x
e32 922 076 12,133 #**
e26 579 .053 10.960  **x
e20 717 071 10.155  ***
el3 459 .048 9.478 ok ok
e38 252 034 7.493 ok ok
el4 .588 054 10.973  ***
e7 313 036 8.628 ok ok
e39 668 054 12.446  ***
e40 280 028 10.088  **x
ed5 .502 .039 12.774  **x
ed6 301 028 10.778 ¥
e51 411 .035 11.652  **x
e52 404 034 11.951  **x
edl 354 .030 11.628  **x
e42 450 .037 12.042  **x
e47 385 032 11.965 %%
e48 381 .035 10.921  **x
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Estimate  S.E. C.R. P Label
e53 421 .035 11.869 okok
e54 403 .034 11.967 ok
e43 438 .035 12.389 otk
ed4 251 .021 12.177 ke
e49 487 .038 12.666 otk
e50 348 .030 11.665 koK
e55 367 .031 11.926 ok
e56 312 .026 11.854 okok
e57 312 .025 12.305 okok
e58 294 .024 12.222 shokok
€63 412 .033 12.464 okok
c64 258 .021 12.197 ok
e69 276 .023 12.144 shokok
e70 281 .023 12.189 ok
e59 533 .043 12.279 okok
€60 377 .032 11.710 ok
€65 368 .033 11.258 ok
€66 373 .032 11.601 okok
e71 359 .031 11.566 Hokk
e72 320 .026 12.293 okok
e61 292 .022 12.985 okok
62 533 .042 12.638 Hokk
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Estimate S.E. C.R. P Label
€67 381 .031 12.242 *k ok
€68 .505 .041 12.198 Hkok
e73 350 .029 12.080 Hkok
e74 313 .026 11.839 *kok

Note: *** shows significance at p < .001.
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Appendix G

Permission Letters

License agreement for using Organizational Commitment Questionnaire

LICENSEE

Name: Madiha Shah

Organization: University Of Malaya

Department: Educational Management, Planning and Policy

Address: 2a-01-11, Desa Impiana Condominium, Puchong Prima
Puchong, Selangor

TCM Employee Commitment Survey - Academic Package - Student

Project: License for Use of the Survey in a Single Student Research Project
(Academic Users Guide - Dec 2004.pdf)
Date: May 6, 2009 1:57:55 PST

TCM EMPLOYEE COMMITMENT SURVEY LICENSE AGREEMENT — FOR
STUDENT USE

TCM EMPLOYEE COMMITMENT SURVEY LICENSE AGREEMENT — FOR
STUDENT USE

As posted on November 10, 2008

IMPORTANT — PLEASE READ CAREFULLY: This License Agreement is a
legally binding agreement between you and your employer, educational institution
or organization (collectively “YOU”) and The University of Western Ontario
(“WESTERN?) for the “TCM Employee Commitment Survey” and all associated
documentation (together, the “Product”) developed by Dr. John Meyer and Dr.
Natalie Allen in the Faculty of Social Science at WESTERN. Your use of the
Product is subject to the terms and conditions set forth below. Please carefully read
the terms and conditions of this license agreement.

THIS LICENSE IS LIMITED TO A SINGLE USE OF THE PRODUCT IN A
RESEARCH PROJECT. ADDITIONAL USES OF THE PRODUCT REQUIRE A
RENEWAL LICENSE.

IF YOU AGREE TO BE BOUND BY THE TERMS OF THIS AGREEMENT,
YOU SHOULD CLICK ON THE “I Accept” BOX AT THE BOTTOM OF THIS
AGREEMENT. IF YOU DO NOT AGREE TO THE TERMS OF THIS
AGREEMENT, YOU ARE NOT AUTHORIZED TO ACCESS OR USE THE
PRODUCT.
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Permission for using Occupational Commitment Questionnaire

Re: Thanks A Lott !

From:John Meyer (meyer@uwo.ca)
Sent: Wednesday, May 06, 2009 11:27:56 AM
To: Madiha Shah (madiha anees80@hotmail.com)
# 1 attachment
occupatio...doc (17.6 KB)

Dear Madiha,

I did not realize you wanted the occupational commitment scales. | have attached
a copy for use in your research.

Best regards,

John Meyer

————— Original Message -----
From: Madiha Shah

To: John Meyer
Sent: Wednesday, May 06, 2009 5:51 AM

Subject: RE: Thanks A Lott!

Dear Sir Meyer,

I am really very much thankful to you for your kind and quick reply and very
happy to get the questionnaire for free :).

But on the website you sent to me, | could only get the Organizational
Commitment Scale and the license to use it. | am not able to find
Occupational Commitment Scale developed by Meyer et al. (1993). How can |
get the permission to use Occupational Commitment Scale?

Really feeling sorry to bother you again.

Regards and Thanks again,
Madiha
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From: meyer@uwo.ca

To: madiha anees80@hotmail.com
Subject: Re: Need your favour

Date: Fri, 1 May 2009 07:34:50 -0400

Dear Madiha,

You can obtain a license to use the commitment scales for academic research
purposes by going to the following website:
www.employeecommitmentresearch.com. Your timing is quite good because the
administrative fee is temporarily being waived so you can obtain a license for
free. I hope all goes well with your research.

Best regards,

John Meyer

————— Original Message -----
From: Madiha Shah

To: meyer@uwo.ca
Sent: Friday, May 01, 2009 5:17 AM

Subject: Need your favour
Dear Dr. Meyer,

My name is Madiha Shah. I am doing PhD in Educational Management from the
University of Malaya, Malaysia. My research topic is "Teacher Collegiality and
its impact on Teacher Organizational Commitment and Professional Commitment
in High-achieving and Low-achieving Secondary Schools of Islamabad,
Pakistan".

I am eager to use your instruments on 'Organizational Commitment' and
'Professional Commitment' for the purpose of my research. For this reason, I need
your permission to use it for my study. Furthermore, I am not able to get the
original scales with their scoring keys. If you could help me in this matter, |
would be really very much obliged to you.

I would look forward to your kind reply,

Thanks + Regards,
Madiha

Express yourself instantly with MSN Messenger! MSN Messenger
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