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rho nlninurn Btand.ard of a&onities, ec rl.ell aB pqy wbleb tbe

work€ra are will'ing to take have risen. fn other word.e, the workerr s

erpectations are now greatee tben they vyere rormely. Tbe unlon trles to
secure for the rnenbers ad.ditions of such frirge benefita Bs nay secure

a bigher living etanc.erti for its mennbsrs. fo a l-arge extent, tbis haa

neant ths extension of narJ ernployment ad.vantages to th.e manual cl"ass

wbich for 1on6 h,ad. been enjoyed by the vrhite-coLlar workere. It hae also

neant the introd.uction of nevr fringe benefits whieh benefj-t alL menbere

of tha staff.

For lnstancal ln the case of retrencbnent tbe rotrenched. euployeo

ie given a red.und.ancy benefit of one monthtn aelary for each y6er of service.

The redund.ancy beneflt is not to be less tlran one anil a half monthr e salary.

Tbie givee tbe employee aome incone vrblle he gearehes fol a new job.

I\trtherr tbe trlast in, first outil baeie gives security to nembers of the

etaff wb.o have been empl,oyed. for a longer time" Titis insistence for a

senlority eystem elimj-natos favouritisn by rnanagernent vrb.err tirey consid"er

retrencb.oent. !\.rther, I'lansfield & Co. I.,tdo, bao agreed, to give tbe

retrencbed. enployees first preference when it intondg to ongage new

em-oloyees.

Coopor Srothers & Co., agreed. that rrln tbe event that a vacansJi

for a hlgher poeition aball arj.se in the firmn the Firn shall bave reg::rd.

to the existing euployeee and. take d.ue note of tbe seniority, quelifications,

abllity and. eervice record of tbe Firrnr s empl.oyees before finally filiing

aucb vacancyrf Thie d.enotes that senior enpJ.oyees woul.d bave tbe fj.ret

preference in the event of a racancy in a higher positionr if they are
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suitabl"y gualified.. Barpero CIiLfiLlan & 0o. ttd. have eonsentad to grant

slnnilar benefit to senior employees. I{owever, it empbasisee thet
ilpronotton ie a function of management, and- the Co. eeservos the right
to recrtrlt from outsid.e the Co.rr

By eetebliohing a etand,ard rrorkirrg week, enpJ.oyeee have not

onl.y been able to curb exploitation by nanagementn but aLso hagbeen abl.o

to obtain overtime benefits whlch 1n Borne ce.ses, reoults in a consid.erable

ad.dition to the montbly incone.

Sbe enrployees aro nolv guaranteed, en annual inerenent. It hes

become a eort of raatter of ttrightrr and. be d.oee not foel that be bas to

play up to hls boss in ord"er to get aheael.

The receipt of bonusea, w::,ich in some caaes &le epecifically stated.

ic another of those rrrigbtsrr wb.ictr the workers feel tbat they are entitl.ed.

too Insistence oR a, two-week paid annual leave is sonetiiing which lrarry

flrne and comBanies havo never given prior to signature of a collective

agroonent.


