
5. gRg}ilss ff AGnnal.fitNTS.

An eranlnation of the Agreemonts in a cbronological ord.er

bringe out the fact that in later Agreeuents, tb,e union bes been

Eueaessful ln obtalning nore benofits for its menbers.

A stri}lng fact is that thE Unlon bas laid. d.own certaln basic

elains whicb are founil" in ai1 the Agreements. 'Ihus tirerei tend.s to be

a great amount sf unifomity ia th,o.frgreements, Grgr the hours ofqork

and. paynent sf overtiner boLld.ays and ennual leave, are in eccordance

with the CLerksr llaployment Srdinance, L957r and the Labour Ord.inance, 1955.

A vrid.er range of subjecip is covered, ia tho later Agreenents,

tbereby red.ucing thoqrea of potential eonfliot. Tbe more the gubjects

stuleb tho Union and. the &lanegement have been able to agroe upon, tb,e

snaller the 6cope for frictj.on. Another lnteresting fact is that all tbe

Agreenents are to Last for trvo years, rvb,ich is the id-eaL l.ength because

long-term agTeenents nay be too lnflexible, especlally ln an ind.ustrial

Betting rvhich ie ever-changing.

lYhil.e earlier Agreements. grant 21 days! annuaL leave only after

1O yearsr congecutive service., Cooper Srothers & Co., has agreed. to

6raat 21 deys' annual leave after only J yearsr service. Further, tbe

Firn has al.so consented. to give consid.eratlon to compassionate 1eave,

epecial unpaid. loave andexaninatj.on Leave. Fot peons of Indian Origin,

lt has ev€n a}lo*ed. tbe accufi.ation of annual Leave up to a peri.od" not

exceocling four nonthg.
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Increasing benefits have aleo been obtained. ln oed.ical troatnent.

At the time of the signature of the earl-ier Agreements, the S.A.0,A.

Group Insuranco Scherne was not in operation. ifith its introd.uctlon,

tbe benefit has been extended. io uienbers of the staff, in later Agreenents,

!,foeeover1 fr:lly;pald elx months andh*lf-patd six montbsr leave is al.so

granted to employees kno'.'m to suffer from [\rberculosis. fhis lnore or

less guaranteee that the employ€e vri11 be alIowed. to contj.nue in bls

ernployment upon full recovely. The Central Agency Ltd.,, and Cooper

Srothers & Cool have also agreed" to provi-d.o speclalist or srrrgical

treatmsnt for itEt'employees up to a sum not exceed.ing ii5OO'

In earLier lgreemdnts, bonus ws.s reeognised. as exclusivcly being

the prerogative of lJanagement. It ''rae onLy nentioned that the Comparqr

would. continue payiltg bonus in aceordaneo witb past practice. In later

Agreemente, d.efinite claims for bonus have been included. FoT inetancet

tle Central Agency.&td, has agreed. to givo one monthts sa1ary as annual

bonue while Cooper Srothers & Coop has assented to give il}!;fr of tbo antrual

eelary as bonus.

Even ln the sa1ary scalee vre fiud some difference. lione of tb.e

earLier Agreements heve argr sciredule of sa1ary scales for the d'ifferent

occupations wltbin th.e Company. Only in two of the later Agreenen""s (tbose

of Cooper Srothers & Co.' and ltansfield & Co", ttd"r) have salary scales

been inelud.ed., Besid,os thj.s inclusion, it is aleo interestiqg to note thei

theee Laier Agreenents have provid.ed. much $ore attractive sa1ary scales ihan

can be noticed ln the earlier Sgreements" Iixcept for tbe Anglo-'Iirei

corporation Ltd., annuaL incremenis are nore or less thniforn in aLl the

Companiee.

TAN
rAle
TAN

iALA
IAI.T
:ALA
tAN
:f,LA'
tnN
i*LA'
IAN:
ALA'
TsN
eLA]
i,* lc'
ALA'
I,A.N

!ALA
gdN

.ALA'
I.A N
.ALA]

{en
ELA'
A,AN
ier,e
[oro
IALA
tlAN
tir.a
a,AN
ISLA

+AN
fALA'
IAN
rnrn]
rAN 

]

IALAI
eAN 

I

rALAI
tAN 

I

rALAI
{AN 

I

rALAI
aAN 

I

rALAI
e,ex 

I
rALAI
aAN 

I
rarel
AAN 

I

ffil

ffil
il+l

ril
li"il

ffil

$urprlslng.llt, ereept for lfansfield. & Co.r ltd,r none of the 1ater
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iitaigreements nake arly rnention of red-und,ancy benefite and. procedure. This f,*

ie ind'eed' a great benef,it to tbe employoes, because of tbe securifir tha.i X;
TAN.tbe inclusion of s*ch a ciause proved.eci. for thea. !|||

AJ'eo lnteresting ie the fact that nost of the rater agreeinents llt^l
|aLAd'o not contain a cLause on reco8nition. Prosuiaably tbe union has oon€ to f;T

plqy such an important roLe in industrial reletions and. d.:sputes tbet it ff*
AANis taken for granted thet the unlon ie the recognizeo eoLlective negotiati.ng :17

body for the eroployeea. rinally it ought to be pointad" out the none of tbe :T'J
TAL.{

Agreements includ'e apocific clause perraining to lneffici€ncf,r From this l;-*
AANone is led to believe tirat the Conpanles reaerve the rlght to tern:lnate {ALA
*Ahlthe eervice of an employee by giving one nonthr s notlee if his $od: ls c^ro
AAN

found. to be inef'fi-ci"rrt.23 {ALA

#,:
The posslbilities of further improving the salary structure in tr.1

t'ANthe future are linited., as Nanagement cannot to on incroasing the salary 
nJ

schemes uncond'itirinaLly. It is nore 1ike1y that tb.e status-Linlcod. fringe |1tJ
benefits IDay come to play a nuch greater part in fuiure in trad.e union l{f
bargaining. ntt'
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the

TbE NationaL Union of CounorciaL l'/orkers has succeed.ecl in having

f,ollowing clause on inefflciency included 1n its collective Agreement

witb Trfilllalr Jacke & coo, (uarava) Ltd,.r of p{ Brewster Roacl, rpohr

nSbouLd tbe Conpargr consid.er an employee le fai]"lng to carry out ble d.uties

efficlentlyr o varning Lotter will. be ad.d.ressed to bi-n and a copy exten6ed

to tbe Offiee Connittee of the Uniono After three sucb writton warnings

bave been i.eeued., at lntervals of not less tban one month, the Conaprgr ebell

inc ecnsultation wXth tbe Offlce Comittee of tba Union, be eatitl.ed to

d.lspeneo ryith tbe eervice of tbe enployee in question or alternati.voLy to

xtthhold eqgr iaarement for vlhlqh the onpS.oyee ls eLigrhlo'
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