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Abstract

Wage differentials between sexes is a world-wide phenomena. However, studies
estimating wage discrimination against women have rarely been conducted for the Third
World countries. This study investigates the extent of gender discrimination among
production workers in Alor Gajah, Melaka. This study uses a human capital model to
estimate the magnitude of male-female earnings gap, and identifies the proportion of this
gap which results from discrimination as well as that which stems from differences
between males and females in productivity characteristics. This analysis uses the
procedure that was introduced by Oaxaca in 1973. The portion of the earnings
differentials that is not explained by differences in observable personal characteristics is

referred to as ‘discrimination’.

The empirical study is based on a survey conducted on production workers in
Alor Gajah, Melaka in 1995. The results indicate that discrimination accounted for about
55 per cent of the monthly earnings differentials. The main factors through which
discrimination take place are number of children (dependants), total hours worked,

number of job change, education and training.
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